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PREFACE
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Eta Sigma Gamma is more than an honorary; it is a tradition and a commitment
to promote the highest ideals of professionalism.
An academic honorary acknowledges students' scholarship and encourages
activities to assist in professional growth. Through an honorary, students and
professionals with similar academic interests and professional careers come to know
one another, offer mutual support for professional endeavors and work toward the
advancement of their professional disciplines. "Membership denotes high achievement
and commitment to intellectual pursuits and carries with it an expectation of continued
professional and personal development" (Davenport, 1994).
Eta Sigma Gamma, the national honorary for health education, has a rich history
of serving students and the profession through teaching/education, service and
research. This honorary, which was established on the campus of Ball State University
in 1967, has grown to include over eighty chapters throughout the United States. Most
major academic programs in health education have a chapter of Eta Sigma Gamma.
Over the years, thousands of Gammans have been involved at the chapter level and as
a result have grown professionally by developing their knowledge and skills in the art
and science of health education. It is through this commitment to the chapter and to the
honorary that Eta Sigma Gamma members learn firsthand of the highest ideals of
professionalism.
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CHAPTER ONE
A BRIEF HISTORY OF ETA SIGMA GAMMA

Eta Sigma Gamma has a relatively short but rich history. The history of an
organization provides an opportunity to reflect on what has been accomplished in the
past which in turn provides direction for the future.
The honorary was fortunate in 1987, to have Brenda Smith, PhD, write the
history of Eta Sigma Gamma for her doctoral dissertation. Her study was completed
during the twentieth anniversary year and published in the twentieth anniversary edition
of the Eta Sigma Gamman, (Vol. 19(2), 1987). The complete history (1967-1987) was
published in the February, 1989, issue of the Eta Sigma Gamma Monograph.
Information from 1987 to 1997 is documented in the historian's annual reports as well as
the annual reports and interviews of four presidents during this decade.
The Beginning, 1967-1968
The idea of a health education honorary was conceived in the minds of Robert
Synovitz, HSD, William Bock, PhD, and Warren Schaller, HSD, professors of Physiology
and Health Science at Ball State University. Dr. Schaller's and Dr. Synovitz's
membership in a professional honorary in the 1950's at the University of Wisconsin at
Lacrosse, and Dr. Bock's experience in an honorary in education, influenced their vision
for a similar organization for health educators. This vision led to the reality of Eta Sigma
Gamma, a national honorary for the profession of health education, when the Articles of
Incorporation were filed with the State of Indiana on August 14, 1967.
Students and faculty at Ball State University developed the basic documents
which provided guidelines for the structure and operation of the honorary as well as for
collegiate chapters. The purpose of Eta Sigma Gamma, as defined by our forefathers, is
to elevate the standards, ideals, competence and ethics of professionally trained men
and women in and for the health science discipline through teaching/education, service
and research. With the articles of incorporation filed, basic guidelines developed and the
constitution and by-laws written, the installation of the first chapter and the initiation of its
first thirty members took place on the campus of Ball State University in Muncie, Indiana
on May 12, 1968.
The Early years: A Period of Growth, 1968-1977
As with any new organization, Eta Sigma Gamma's major intent in its first years
of existence was to expand by establishing new chapters and recruiting members. The
first attempt at doing this was a reception in conjunction with the American School
Health Association's annual convention in Philadelphia in the fall of 1969. By the end of
1970, six new chapters were installed. National membership dues at that time were
$2.00 per year.
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In 1969, the first issue of "The Eta Sigma Gamman", the official newsletter of the
organization, was published. Over the years this has evolved into a professional journal
called The Health Educator which is a refereed publication with its own editorial staff.
A rapid increase in growth occurred during 1973-74, with eighteen new chapters.
In 1973, the first annual meeting took place in conjunction with the American School
Health Association convention in Chicago. It was also the year the first "A National
Directory of College and University School and Public Health Educators", was published.
During 1975-76, emphasis was directed toward recognition of chapters and their
members. The Chapter of the Year and Gamman of the Year awards were established.
Cash awards were made available to the recipients by the generosity of the John P.
McGovern Foundation. Dr. McGovern also provided funding for the John P. McGovern
Scholarship award, which is given annually to a Gamman graduate student
demonstrating high scholastic achievement and participation in chapter activities.
Significant growth continued with active members increasing to 1770 in 1977.
During 1976 and 1977, fifteen new chapters were added to make a total of 40 chapters
at the completion of the honorary's 10th year, which was celebrated at the annual
conference of the American School health Association in Atlanta, Georgia.
The Years of Professional Maturity, 1978-1986
Nineteen seventy-eight began a period of professional maturation for the
honorary. During this time, there was greater participation of Eta Sigma Gamma in
national health education affairs. These included representation at the Coalition of
National Health Education Organizations, sponsorship of programs at national
conferences and the first national Eta Sigma Gamma Conference held in Detroit in 1978.
Other involvements were co-sponsorship of the National Conference for Institutions
Preparing Health Educators, publication of "Selected Sources of Instructional Materials:
A National Directory of Sources of Instructional Materials in Health Education" as well as
publishing the "Research Council Scientific Forum Abstracts," for the American School
Health Association.
In the early 1980's Eta Sigma Gamma was invited to serve on the National
School Health Education Coalition. In 1985, the honorary became involved with the
award for "Innovations in Health", sponsored by the Secretary of the Department of
Health and Human Services. Dr. Herb Jones, ESG National Secretary-Treasurer, served
on the department's national award committee. "The National Directory of Health
Educators", in its 7th edition, became a major resource for the profession as well as for
agencies, organizations and corporations with an interest in health education and health
promotion. A further contribution to the profession was the publication of the Eta Sigma
Gamma Monograph Series in 1982 funded by the John P. McGovern Foundation. The
Monograph Series, which is published twice a year, devotes one of its issues to
student-authored articles. Occasionally a third issue is published on a specific topic or
issue.
A Decade of Continued Expansion and New Leadership, 1987-1997
The year 1987 was significant in celebrating Eta Sigma Gamma's twentieth
anniversary. The event was commemorated by a special issue of the Eta Sigma
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Gamman (Vol. 19 No 2) and a national two day convention, held in Indianapolis on
October 9 and 10. In 1998 Dr. Smith published the complete history (1967-1987) in the
February issue of the Eta Sigma Gamma Monograph.
During the twentieth anniversary year, Dr. Warren E. Schaller, National President
and Co-Founder of the honorary, passed away. This ended twenty years of leadership
as the honorary's president. His commitment to the honorary has been unsurpassed. In
honor and recognition of Dr. Schaller's influence, the Warren E. Schaller Presidential
Citation is presented annually by the president of the honorary to a distinguished
contributor and scholar in health education. In addition, the 1988 annual meeting was
devoted to recognizing Dr. Schaller's contributions to the honorary and the profession.
After Dr. Schaller’s leadership, Dr. Robert Synovitz, another co-founder and
national vice president, became the second president of the honorary. Assisting
President Synovitz was Dr. Herb Jones, national Secretary-Treasurer. Dr. Jones had
also helped Dr. Schaller with administrative duties during his illness.
Nineteen eighty-nine was a remarkable year for the honorary for several
reasons. Foremost, the first election was held and on September 1, 1989, Dr. Richard
Eberst became the first elected president of the organization. Secondly, a $208,000
grant was awarded to the National Office for the development of educational materials
for the prevention of alcohol and drug abuse on college campuses. This effort was to
become known as Project Direction and was directed by Dr. Gordon Lindsay of Ball
State University. Several outstanding national leaders in substance abuse were
employed by Project Direction to develop the materials. Thirdly, the Eta Sigma Gamma
National Office hired a full-time Executive Director to provide support for the
organizational activities. This was a major step for the honorary in making it
independent from Ball State University’s Department of Physiology and Health Science
and its support of twenty-two years.
During the academic year of 1991-92, Eta Sigma Gamma celebrated its
twenty-fifth anniversary. In celebration of this event the honorary sponsored a special
meeting in conjunction with the annual meeting of the Association for the Advancement
of Health Education in Indianapolis, Indiana. Two hundred Gammans, representing
several chapters, were present. It was also in 1992 that the Eta Sigma Gamma Historical
Library was established for the preservation of historical books, documents and audio
and videotapes. During the silver anniversary year, Amy Bernard, a graduate student at
Ohio State University became the first student representative elected to the National
Board of Directors. She served as the editor of The Vision, the national newsletter which
was published for the first time in the spring of 1993. The silver anniversary year found
the title of the official journal of the honorary, The Eta Sigma Gamman, changed to The
Health Educator: Journal of Eta Sigma Gamma. The first issue was also the last issue
for Dr. Denise Amschler, who served as its editor for fifteen years. President Eberst, in
his 1992-93 annual report paid tribute to Dr. Amschler, when he stated "She effectively
elevated The Health Educator from a small, photocopied newsletter to a high quality,
peer-reviewed publication, which is significantly respected within the health education
discipline."
On 1 September 1993, Dr. Steve Dorman became the fourth national President.
This concluded the presidency of Dr. Eberst who, along with Dr. Synovitz, had served
the honorary with distinction during the transition period following the death of Dr.
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Schaller. By this time the honorary had grown to 82 chapters. President Dorman brought
to the office of the presidency a strong commitment to students and chapters. The
concept of chapter development, along with the appointment of a director for its
responsibility, became a reality during his term of office. President Dorman was also
instrumental in increasing the number of student members attending national meetings.
This was partially due to the establishment of chapter grants to assist Gammans with
travel to the ESG annual conferences. The first regional conference for Eta Sigma
Gamma was held in Muncie, Indiana in 1993. This was attended by representatives of
seven chapters from Indiana, Ohio and Michigan. The success of the conference served
as a model for future regional meetings.
Diversity and Collaboration 1998 – Present
During the past two decades the board has been expanded to become more
representative of the demographics of its membership. The first female President of Eta
Sigma Gamma was Dr. Judy Drolet (1991-1993). Under Dr. McCormack –Brown’s
leadership, the second female president of Eta Sigma Gamma, the first five-year
strategic plan was proposed. The plan outlined a number of strategic areas and
provided direction and guided the organization to a purposeful direction. The goals and
objectives of the strategic plan provided a framework for subsequent organizational
activities for growth, development, and leadership. Dr. Susan Ward’s presidency led the
organization to participate in the National Coalition of Professional Health Education
Organization planning. Under the leadership of Dr. Malcolm Goldsmith, Eta Sigma
Gamma was a participant in the Progress Report – Health Education Profession in the
21st Century. This led to Dr. Kathleen Conley’s effort to increase Eta Sigma Gamma’s
role in the National Coalition of Health Education Organizations and promoting
professional ethics among our Gammans. The organization continued to expand its
collaboration with other professional organizations. In 2007, Eta Sigma Gamma joined
with the Society for Public Health Education, Inc (SOPHE) for its annual meeting and to
celebrate the 40th anniversary. As of August 2012, there have been 127 chapters
installed on university/college campuses.
In 2007, ESG celebrated its 40th Anniversary in Alexandria, Virginia at its annual
conference in partnership with the 2007 SOPHE annual meeting. The Eta Sigma
Gamma annual Meeting included the presentation of awards, student poster sessions,
panel presentation and a social event for the 40th anniversary celebration. The panel
presentation included a DVD presentation of interviews with individuals involved in the
founding of the organization followed by a panel discussion. The panel included Dr. Rick
Eberst (past president), Dr. Brenda Smith (historian – author), and Dr. Jodi BrookinsFisher (faculty advisor), Dr. Amy Thompson (chapter president), and Colin Dean
(student chapter president). The social event included a genealogy tree of Gammans, a
timeline of events, and a short presentation by President-elect, Kelly Alley.
Downloadable videos of the panel presentation, interviews, and the social are available
on the organization’s website. In 2008, Dr. Ranjita Misra became the 12th president of
the honorary. Under her leadership, the second strategic plan for the organization was
initiated in 2009. Phase I (key leader’s survey) and phase II (membership survey) of the
strategic planning activities was conducted by Dr. Michael Kelly from the Paso Del Norte
Health Foundation. The ESG membership survey analysis provided impetus to the ESG
board members to develop the short-term (5 year) and long-term (10 year) goals and
activities. Although ESG’s Facebook was initially launched by Dr. Jeffrey Clark,
Secretary in 2009, ESG revised its Facebook (national) in February 2011 to use social
7

media as a medium to connect with its local chapters and members. The page was
administered by the student representative to the National Board, Brittany Rosen.
In this brief summary of the history of Eta Sigma Gamma, we can appreciate the
rich heritage and take pride in what has been accomplished. As we enter our fourth
decade and approach the next millennium, we honor traditions of the past and blend
them with the ideas and hopes for the future. By so doing, we perpetuate the mission
and vision of Eta Sigma Gamma to elevate the highest standards, ideals, competence
and ethics of professionally trained men and women in, and for, the health education
discipline through teaching/education, service and research. It is this combination of
these activities that will provide the honorary the opportunity to best serve its members
(students and practioners) and the profession with excellence.

8

CHAPTER TWO
STUDENT LEADERSHIP

9

CHAPTER TWO
STUDENT LEADERSHIP

There are several definitions of leadership that include qualities of successful
leaders. While it is often debated whether an individual is born with leadership qualities
or acquires leadership skills through experience and training, Eta Sigma Gamma
provides the opportunity to build leadership among undergraduates and graduate
students. With guidance from a chapter sponsor and cooperation from chapter
members, student leaders can develop leadership skills to empower them to serve the
profession by providing direction for teaching/education, service and research activities
to their peers. These leadership skills have proven to be a key ingredient in their
success as health educators.
Commitment
Leaders are committed to the mission of the organization or group with which
they are associated. Eta Sigma Gamma student leaders have a commitment to the goals
of the honorary and strive to instill this commitment to others in the organization.
Confidence
Student leaders have confidence in themselves and their ability to lead others.
Generally they are individuals with high self-esteem who have a passion for what they
are doing. People like to be lead by confident persons. The good leader also instills
confidence in others.
Creativity
Although good leaders do not have to be creative geniuses, they do need to be
creative or at least have the ability to foster the creativity of others. Successful leaders
have the ability to think of alternative ways and means to accomplish goals. This is an
important quality in providing leadership for projects, such as fund raising and other
chapter activities.
Communication Skills
Successful Eta Sigma Gamma student leaders have the ability to communicate
to other officers, chapter members and their sponsor. They are not hesitant to speak
before groups and have the ability to communicate in a clear, precise and understanding
way. Written communication skills are also important for the student leader. Such tasks
as writing letters, preparing reports and developing proposals are examples that call for
good writing skills.
Perseverance
Working with a group of volunteers always takes a certain amount of
perseverance in order to get tasks accomplished. A successful leader has the ability to
persevere and see a task to completion. Working with others is often a challenge,
because not all members carry through with responsibilities and assignments. The
successful leader has the ability to encourage and support members to complete tasks
and assignments.
10

Positive Attitude
The ability to think and act positively toward the chapter is extremely important in
being a successful leader. Good leaders are positive people. No one wants to associate
with or follow a loser. The leader who has a positive attitude will instill this in chapter
members by personal example and by providing positive reinforcement.
Organizational Skills
Eta Sigma Gamma leaders are well organized. It is often said that the essence of
success lies in organization. Chapter leaders not only need to be organized themselves
but also encourage other officers, committee chairpersons and members to be
organized as well.
Checklist for Student Leaders
It is important for leaders to assess their leadership talents and skills. Listed
below are leadership qualities just discussed. For each quality, check the box that best
represents you. Remember, it is rare for anyone to score high marks on all qualities.
NEVER

RARELY

SOMETIMES

(1)

(2)

(3)

MOST
TIMES

ALWAYS
(5)

(4)
Commitment
Confidence
Creativity
Communication
Skills
Perseverance
Positive
Attitude
Organization
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Now that you have checked the qualities unique to you, it is important to consider
ways in which you can use your skills and talents in providing leadership to your chapter.
If all the chapter officers complete this self-inventory, a leadership profile for your
chapter evolves. Chapter officers can then identify specific leadership roles that each
can assume to enhance and compliment other leaders' strengths.
Good Leaders Discover Leaders
As a chapter leader you will be responsible for several tasks. One of the most
difficult, yet effective, ways of getting a job done is to delegate responsibility. Good
leaders have the ability to identify others who have potential skills. Every chapter has
members who have been active in one or more organizations, groups or teams in high
school, their community, church or college. Often these individuals do not step forward
and assume the role of a leader. They are what are considered a "silent leader". These
are members who may seem passive and in some cases disinterested until they are
asked to assume a leadership role on a project or committee. Good leaders can identify
these members and provide them with the confidence and assistance to perform certain
tasks. Assuring a member that you are confident that he or she can undertake a
responsibility can be the stimulus to get the member actively involved in your chapter.
The executive committee (usually the officers and faculty sponsor) of your chapter might
want to identify who they feel are the "silent leaders" in the chapter. Once this is done,
they could further identify tasks, projects or responsibilities that "silent leaders" could
assume. The president or the chapter sponsor could then personally ask the "silent
leaders" to take on a responsibility and give them support so that they can be
successful.
Chapter Officers and Committee Chairs Accountability
As an elected officer of the chapter you are expected to carry out your duties and
responsibilities in a competent and professional manner. By assuming an elected office
or committee chair student leaders are accountable to the chapter members, the chapter
sponsor, the National Office, and the reputation of the honorary. Elected officers
demonstrate the trust that chapter members have in their leadership to give direction for
the honorary. Probably the most important characteristic of the successful officer or
committee chair is their dependability. In other words, when members need their help or
when they say they are going to do something others can count on them to carry out
their commitment. This is a quality of all successful leaders and professionals in health
education and health promotion.
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CHAPTER THREE
THE CHAPTER SPONSOR

Successful Eta Sigma Gamma chapters have a history of a chapter sponsor who
is committed to helping members and officers of the chapter. This is in spite of the fact
that chapter sponsorship is time consuming and in many colleges and universities does
not contribute to tenure, advancement or promotion. In many respects, time spent in
mentoring the chapter detracts from the sponsor's research and writing time. None the
less, there are many faculty who are willing to take on the responsibility of being a
chapter sponsor. For these individuals, there is a great deal of satisfaction in serving as
a mentor. Assisting undergraduate and graduate students to develop leadership skills as
well as helping a chapter set and accomplish goals is a rewarding professional
experience.
The following discussion on the chapter sponsor is taken from the article titled
"Eta Sigma Gamma: A Chapter Sponsor's Point of View" that appeared in the 20th
Anniversary edition of the Eta Sigma Gamman (Bensley, 1987).
Benefits and Rewards of Being a Chapter Sponsor
If a faculty member enjoys working with young people on a professional level, he
or she will certainly enjoy being a chapter sponsor. To observe students assuming
leadership roles and growing professionally while furthering the efforts of health
education is a rewarding experience. Helping the chapter become successful in its
attempt to foster the goals of Eta Sigma Gamma is also professionally satisfying. The
time and effort of working on a professional basis with students often leads to lasting
professional friendships. Knowing that one has played a significant role in the
professional development of a young person through Eta Sigma Gamma is a great
benefit of being a chapter sponsor.
Selection of a Chapter Sponsor
The selection of a chapter sponsor by a program director or a department
chairperson is important to the success of the chapter. Unfortunately in some cases, the
chapter sponsorship is given to a faculty member as an extra responsibility without
taking into consideration the criteria that should be used in appointing someone to this
position. As a result, the faculty member has little interest in Eta Sigma Gamma and
looks at his or her responsibility as an additional departmental assignment. If a program
or a department is committed to establishing an Eta Sigma Gamma chapter, then it
should also be committed to appointing a qualified, interested, and capable faculty
member as its sponsor. The Eta Sigma Gamma faculty sponsor should be a person
who:





Enjoys working on a professional basis with students.
Believes in the value of students participating in professional activities.
Demonstrates the purposes of Eta Sigma Gamma; that is furthering
teaching/education, service and research in health education.
Has the ability to be creative.
14




Has a positive attitude and is goal-oriented.
Enjoys professional interaction with students and is willing to work with students
outside the classroom.

The time and energy commitment of a faculty sponsor is demanding yet
rewarding. For most faculty sponsors, time demands and other frustrations are far
outweighed by the tremendous satisfaction one receives in helping young professionals.
Chapter Sponsors Leadership Style
There are three basic leadership styles of chapter sponsors.
1.

"It's your organization, you run it". This approach is based on the philosophy that
the chapter is a student organization and thus, should be run by the students
without the sponsor's direct involvement. When this particular style is
implemented, the success of a chapter will depend primarily on the leadership
qualities of the officers as well as the commitment of the chapter members. Most
often, chapters struggle with this non-directive approach. Over the past
twenty-seven years, Eta Sigma Gamma has seen chapters fluctuate from year to
year based on the strength of members' leadership.

2.

"If you need me, let me know." This middle-of-the-road approach is practiced by
the chapter sponsor who is somewhat non-directive, while at the same time in
tune with what the chapter is doing and attempting to accomplish. Occasionally,
the chapter sponsor will give advice to the chapter in its endeavors. A general
assumption is that most chapter sponsors exercise this type of leadership. This
approach is based on the premise that students have specific responsibilities in
organizing and conducting the business of the chapter with minimal input from
the faculty sponsor. The sponsor, however, is always available to give
assistance.

3.

"We have a job to do and I am here to make sure we do it." In this teacher/coach
style, the sponsor works closely with the chapter in identifying goals, suggesting
ideas in terms of programs, and holds the chapter responsible for the
implementation and completion of agreed upon programs and strategies.
Usually, this type of sponsor is enthusiastic and is positive in his or her approach
in guiding the chapter. Chapters with this leadership style have generally been
successful and have developed a sense of pride in their accomplishments
(Bensley, 1987).

The Role of the Chapter Sponsor in Helping the Chapter Succeed
The National By-Laws of Eta Sigma Gamma state that, "Each chapter shall have
a faculty member to supervise, encourage, and advise them with the rules and
regulations of the college or university." In an article about student participation in
professional organizations, Pigg (1974) mentions that one of the essentials for success
of student organizations is interest and support of the faculty. Furthermore he states
that: "two key faculty members, the department chairman and the organization's faculty
advisor, must be committed to the organization since these individuals influence the
attitudes of other faculty members and students concerning the worth of the
organization."
15

The faculty sponsors of successful chapters fulfill the following responsibilities:


Serve as an example for students to follow in his or her professional attitude and
productivity which includes a balance of the three goals of Eta Sigma Gamma of
teaching/education, service, and research.



Explain to the chapter what is expected of the sponsor. For example, the
sponsor's responsibilities may include: attending chapter meetings; acting as an
intermediate between the chapter, the department and the university; supporting
chapter functions; providing ideas regarding education, service and research;
writing annual reports; and performing other administrative tasks. These are only
a few of the ways in which a chapter sponsor can serve.



Promote training for chapter officers. Too often it is assumed that students know
how to exercise leadership as a chapter officer. It is important that the chapter
sponsor help officers assume their leadership roles in a professional way.



Guide the chapter in balancing its activities between teaching/education, service,
and research. Probably the most difficult of the activities is research. Students
need guidance in making decisions regarding what to research. It is also
important for the sponsor to advise the chapter about what is reasonable within
restricted time periods. When helping the chapter make decisions on activities,
keep in mind the competencies necessary for certification. In a study by Bensley
and Frauenknecht (1995) competencies are most often experienced by Eta
Sigma Chapters who are planning and implementing health education programs.
Other competencies could be experienced with advice and guidance from the
chapter sponsor.



Be a motivator who is excited about professional activities and who is capable of
giving positive reinforcement to students. The interest, excitement, and overall
general attitude of the sponsor toward Eta Sigma Gamma are one of the most
important factors for success.



Meet regularly with the executive committee to give advice and positive
reinforcement.



Make sure the chapter follows institution policies regarding student organizations.



Oversee the safe keeping of the chapter archives.

The Chapter Sponsor as a Role Model
A chapter sponsor represents the ideals of Eta Sigma Gamma. As a leader of
young men and women he or she serves as a mentor and role model for young
professionals. It is the chapter sponsor's philosophy, ideals and values about health
education and health promotion that are communicated to students by the way he or she
believes, behaves and communicates. As educators, we know that role modeling is a
powerful tool in the professional development of our students. The following beliefs
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serve as guidelines and reminders for chapter sponsors in executing their roles and
responsibilities:

Make sure that chapter abides by the college of university policies regarding
student organizations.


Oversee the safe keeping and preservation of the chapter archives. The chapter
sponsor upholds the high standards of Eta Sigma Gamma and engages in
teaching/education, service and research.



The chapter sponsor monitors chapter procedures to ensure fairness, dignity and
equality.



The chapter sponsor gives of his or her time without financial reward or expected
professional recognition, to guide and facilitate the professional development of
health education majors and minors.



The chapter sponsor serves as the official guardian of chapter records, finances
and archives.



The chapter sponsor recognizes that Eta Sigma Gamma is a student
organization and allows them to develop goals and implement programs.



The chapter sponsor protects the chapter from failure by suggesting, influencing
and sometimes taking action to prevent embarrassment or failure of the chapter.
The chapter sponsor teaches leadership and professionalism through modeling
effective leadership and professionalism.



The chapter sponsor empowers students to govern the chapter in a democratic
way to achieve its goals.

Support by the Department Chair
The support of the department chair and the faculty for the chapter is as
important as the sponsor's commitment. Without this support, the chapter sponsor would
find his or her responsibilities difficult to fulfill and may become discouraged and
disappointed.
Support from the department chair includes: providing facilities such as meeting
rooms or office space for the chapter; positive reinforcement to students and the chapter
sponsor; priority scheduling of the chapter sponsor's academic assignments; released
time for the chapter sponsor; recognition of the chapter sponsor's work in tenure and
promotion decisions. In some cases, there may be financial support from the department
for the chapter which would include costs for duplicating materials, purchase of initiation
materials or limited secretarial services. Equipment and supplies such as files,
stationery, file folders and use of computers and other office equipment also shows
support by the department chair.
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Support by the Faculty
The department faculty's attitude toward Eta Sigma Gamma can assist in
membership recruitment and chapter projects. When faculty members speak highly of
the organization, students perceive the honorary to be important and meaningful in their
professional development. Assisting the sponsor in facilitating chapter activities and
projects also is an investment in the success of the chapter. Chapter sponsors are
always appreciative of faculty members' willingness to help the chapter whenever
possible. The following are ways in which faculty members can support the chapter.












Speak positively about Eta Sigma Gamma in classes and encourage students to
join.
Encourage Gammans who have writing skills to write for Eta Sigma
Gamma's journals.
Occasionally attend chapter meetings to show support.
Volunteer to work on a chapter project in area of personal interest or expertise.
Wear your Eta Sigma Gamma pin and display your membership certificate in
your office.
Attend chapter initiations.
Publicly recognize in class, on campus, and in the community, chapter
successes.
Attend national Eta Sigma Gamma meetings that are held in conjunction with the
annual meetings of the American School Health Association and the Association
for the Advancement of Health Education.
Show appreciation and support for the efforts of the chapter sponsor.
Suggest teaching/education, service and research projects to chapter officers.
When advising students, encourage them to join Eta Sigma Gamma.

Tenure, Promotion and the Chapter Sponsor
Each university and college has its own criteria for tenure and promotion. One
criteria common to most tenure and promotion standards is service to the department
and the university. A faculty member who is a chapter sponsor serves the department as
well as the college or university by contributing to student and professional development.
It is important that individuals who serve in this capacity be given consideration for
tenure and promotion. This is especially true when the faculty member is not given
release time or extra compensation.
The value to a department in serving as an adviser to a student organization is
equal to being a chairperson of a major department, college or university committee. The
time commitment, along with the responsibility of helping students develop
teaching/education, service and research skills through chapter projects and activities
warrants serious consideration for tenure and promotion. Presenting evidence of one's
involvement in carrying out the responsibilities of a chapter sponsor is important
evidence that should be presented to review committees. It is suggested that the
sponsor keep a record of the time that is committed to fulfilling their responsibilities as a
chapter sponsor.
In addition, the faculty member should identify specific duties and responsibilities
of being a chapter sponsor. Accomplishments of the chapter should also be recorded.
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This would include the various teaching/education, service and research projects that
the chapter or members developed and successfully implemented. Additional
information might include specific competencies that students have developed as a
result of chapter involvement. All of this information should be presented as a part of the
chapter sponsor's portfolio for tenure and promotion. If a sponsor does his or her job
well, they should be given positive consideration for tenure or promotion under the
service criteria. This is especially true because many colleges and universities now
encourage or require student service as a part of their educational experience.
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CHAPTER FOUR
CHAPTER ORGANIZATION
AND PLANNING
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CHAPTER FOUR
ORGANIZING YOUR CHAPTER

Election of Chapter Officers
According to the National By-Laws, officers of the local or collegiate chapters shall be
elected (or appointed) yearly by majority vote of the members. The elected officers of a
collegiate chapter shall be: president, vice president, secretary, and treasurer. Looking
at the organization of the chapter, chapters may choose to have three vice-presidents
(one serving each core area of teaching/education, service and research). Appointed
officers may be: historian-editor, guide, and sergeant-at-arms.
Officers may be elected at any time during the fiscal year as specifically provided
by the local chapter constitution and bylaws. The duties of the officers shall be such as
are customary in the respected offices and the terms of such officers shall be one year.
Suggested duties of officers are included in Appendix A. In addition to officers' duties,
there should be a job description for each officer and committee chairperson. A sample
of these is included in Appendix B.
Chapter Committees and Divisions
In order for chapter goals to be accomplished it is necessary to delegate
responsibility to specific individuals or groups. Most chapters appoint several committees
to carry out the business of the chapter. Typically, chapters will have the following
committees: teaching/education, service and research as shown in Figure 1. In recent
years, with the interest and importance in advocacy issues, many chapters also have a
committee for advocacy.
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Alternatives to this format would be a variety of committees appointed to undertake
specific activities or projects, such as March of Dimes Walkathon Committee. Committee
chairs are accountable to the president or a designated officer of the chapter illustrated
in Figure 2.

The third format shown in Figure 3 is to have three vice-presidents with one responsible
for teaching/education, service and research respectively. Under each of the vice
presidents there will be different committees that represent specific projects or activities.

Figure 3

There are a number of committees that might be appointed outside of
teaching/education, service and research. These might be: social committee, finance
and fund-raising committee, nominations committee, publications committee, or others.
Whatever the structure of a chapter, it is important that it is designed to work in
accordance with the uniqueness of each institution. The successful governance of a
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chapter depends on the chapter's ability to organize itself in a way which facilitates the
involvement of as many members as possible while at the same time provides for
leadership and accountability.
The Importance of Planning and Setting Goals
Health educators recognize the necessity of planning in order to impact
populations and health issues. Without proper planning, health education programs
are at risk for failure. The same is true for Eta Sigma Gamma chapters.
Chapter planning is usually done by the officers and with guidance from the
chapter sponsor. This usually is conducted at the beginning of the school year or at
its closure as a means of planning for the following year. Typically, planning starts by
someone saying, "What should we do?” This is followed by comments of what was
done in the past as well as some new ideas. After a list is compiled, a plan can be
developed along with a time table. Although this may be effective, the chances of
greater success can be achieved by using a more structured chapter activities
planning model. Samples of chapter planning forms can be located in Appendix F.
Chapter Activities Planning Model
The four steps of the chapter planning model consist of needs assessment,
goal setting, implementation and evaluation.
I.

Needs Assessment

Determine what opportunities there are for doing teaching/education, service and
research. This can be done by considering the following points.
A.

Determine special events during the school year that the chapter could
participate in such as: (1) health fairs, (2) campus fundraisers for health
issues, (3) specific health issue awareness weeks, (4) national programs
such as the Great American Smoke Out sponsored by the American Lung
Association, (5) a campus issue which needs to be addressed through
policy development or educational programming, (6) chapter fund raising,
(7) special events or projects from the national office such as project
grants or contributions to the student monograph, (8) collaborative
activities with other student organizations or cooperative ventures with
community based health interest groups.

B.

Assessment also involves reviewing and assessing the talent and skills of
chapter members as well as the number of chapter members. In addition,
it's important to take into consideration whether the chapter membership
consists of undergraduate or graduate students or both. A predominantly
graduate student chapter may have very talented members, however the
time they would have to devote to Eta Sigma Gamma may be limited. In
this case, involvement of these members should take into consideration
their research skills, experiences and time limitations. Also taken into
consideration might be specific interests that individuals within the
chapter may have. An example would be an individual who wishes to
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champion the cause for HIV/AIDS education or a member who has
access to a rehabilitation center or a homeless shelter. Members with
special interests can be very valuable to a chapter in undertaking projects
and activities.
C.

Assessing the needs of the campus is another way of identifying potential
program activities. Questions to ask include: (1) are there any special
interests groups on campus that have a health agenda with which the
chapter could assist? (2) are there any health problems on campus that
need educational programming such as date rape awareness? (3) Are
there any professors who have specific research agendas with which
chapter members could assist? (4) Is there a specific need in the
department for a teaching model, a piece of equipment, or other item that
the chapter could contribute?

D.

Program Focus
Once the assessment of potential programming has been made it is
necessary to focus on specific ideas that could develop into teaching/
education, service and research projects. Following are points to consider
when focusing on specific programs.


Determine which of the ideas would have the greatest support
from chapter members. Without interest, there will be little support
by the members and implementation of the project would be
difficult.



Consider the time that it will take to develop and complete a
project. In other words, is it logical to assume a project that will
take a considerable amount of time in planning and
implementation? One thing to avoid is a project that takes all the
time planning and is never implemented.



Are there projects which could be jointly sponsored by other
groups on campus? This would facilitate the planning and
implementation of a project and lighten the work load of chapter
members.



Will the project make any difference in the lives of individuals?
This is probably one of the most crucial questions to ask during
the focus phase of planning. Often projects and activities are
implemented which have very little impact on a target audience.
They may be good ideas but rarely accomplish their objectives.



Does faculty in the department have any specific interests in
potential projects or activities? In other words, is there a faculty
member who would be willing to work with the chapter in
accomplishing a specific task? The guidance and mentoring of a
faculty member on a project can be very helpful. In addition,
faculty members usually enjoy working with the chapter on ideas
in which they have an interest.
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Is it feasible or workable? Is the project or activity realistic in
regard to acquiring facilities and equipment as well as personnel?
A chapter should focus only on those projects which are realistic,
those that can be implemented and completed within a reasonable
amount of time, or the least of amount of cost in member time,
equipment, facilities and financial commitment.

 Will the project include teaching/education, service and research?
II.

Establishing Goals and Objectives
Once the chapter has identified the focus of their activities or projects it is then
necessary to define specific goals and objectives for each project. Goals are
general statements which identify the project or activity that is to be implemented.
Objectives are statements which specifically indicate what the outcomes of the
program will be. Objectives usually state who will be affected by the activity and
what the participants should be able to know or do. Some general tips in
developing objectives are the following:

III.

A.

Develop objectives which are reasonable to accomplish. Keep in mind
that if you wish to change people's behaviors a series of programs or
activities are usually necessary.

B.

Use descriptive verbs that are measurable. This is very important in terms
of evaluating the project at a later date.

C.

When writing objectives, do not try to accomplish more than what can
reasonably be expected. In other words, make your objectives simple and
to the point. Remember, your objectives will be the blueprint for
implementing and evaluating the project.

Implementation
This phase of the planning process is crucial to its success. It is during this phase
the questions of: who will present the program? What will the cost be? Where will
the activity or project take place? When will it take place? what equipment or
materials are needed? Things to consider in this phase of planning are as
follows:
A.
B.

C.
D.

Always refer to your objectives and plan the program with the objectives
in mind.
Consider the resources that you have to work with in order to implement
the project or activity. Do you have the equipment, money, facilities, or
personnel necessary for the project to be implemented?
If the project requires financing, it will be necessary to develop a budget
and identify funds to meet the expenses.
If the project is a large project it is important to develop a timeline that
would include deadlines for different phases as well as individuals
responsible for carrying out specific tasks.
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E.
F.

G.
H.

IV.

Identify a person or committee responsible for the project or activity.
Someone needs to be accountable for making things happen.
If working with other groups, involve them early in the planning process. It
is important that the chapter, along with another campus or community
groups, have ownership on the project and be involved in the initial
planning process.
In planning projects and activities, it is important to be creative in ways to
market and deliver the project.
When designing projects and activities, use information that you have
learned in your classes regarding program planning and health education
theory. One of the advantages of Eta Sigma Gamma is that it offers
opportunities to actually do health education and promotion. Using the
knowledge learned in the classroom in designing Eta Sigma Gamma
programs gives you (the student) experience in putting theory into
practice.

Evaluation
The purpose of project evaluation is to determine whether or not objectives have
been met. For many chapter projects and activities, this phase of planning is
most often ignored. Remember that evaluation does not have to be a highly
sophisticated process. Evaluation does not have to be time consuming or costly.
Evaluation strategies are usually classified as either outcome or process.

Outcome Evaluation
Outcome evaluation is a type of evaluation to determine if there has been any
change as a result of an educational or service intervention. For example, did the
educational or service program make any difference, such as an increase in the target
groups' knowledge, attitude, skill or behavior?
When outcome objectives are developed for the program an evaluation plan can
be designed with little effort. Objectives which are properly written explain what
participants should be able to do at the completion of the program. A chapter sponsor
can assist those who are responsible for programs in developing objectives and
designing a simple outcome evaluation. Outcome evaluation doesn't have to be
sophisticated with complex statistics. Often simple measures, such as tallies or
percentages, are all that is needed.
Process Evaluation
Process evaluation is a means of determining how well the education or service
program was planned and implemented. This includes such things as: the effectiveness
of the presenter, whether the time of day the program was presented was appropriate,
how adequate the facilities were, if the planning process was complete, and so forth.
Stated another way, process evaluation is a way of assessing the procedures and plans
of the activity or program. This type of evaluation is ongoing and gives continuous
feedback to planners.
This type of evaluation is important to improving future implementation of the
program. Process evaluation tells us what works and what does not.
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Evaluation as a Research Project
Most chapters have difficulty identifying research projects. Furthermore, research
is usually not popular with most undergraduates. One way of determining ideas for
research is to have a committee design and implement evaluation plans for education
and service activities. With help from a graduate student, the chapter sponsor or other
faculty members, several evaluation research projects could be undertaken. Chapter six
gives several examples of research projects chapters have done in the past.
Reviving, Resuscitating, and Reenergizing Inactive Chapters
Occasionally chapters need help in becoming revitalized. Usually these chapters
have experienced a period of inactivity and want to reestablish themselves as a vital
chapter. The Eta Sigma Gamma National Office will provide consultation service at the
request of a chapter which would include a campus visitation by the Director of Chapter
Development. During the on campus visit, a chapter revitalization action plan will be
developed by students with assistance from the chapter sponsor and the Director of
Chapter Development.
A key to successfully revitalizing a chapter is a commitment by a select group of
students. In the long run, it's the students who are in the best position to encourage their
peers to become involved with the honorary. Chapters who have successfully
reactivated have done so with a handful of students. These students may not be
members of Eta Sigma Gamma but wish to reestablish the chapter. All it takes is four or
five students who are highly motivated, enthusiastic and committed to make a chapter a
vital part of their professional preparation.
During the process of reactivating a chapter it is helpful for the chapter sponsor
to be in contact with other chapter sponsors, especially those who have had experience
in chapter reactivation. Students could also contact other chapters to obtain ideas. A
chapter located in the region may be willing to visit or invite the reactivating chapter to
their campus.
When chapters have become reactivated there are usually a large number of
students initiated. If so, the chapter sponsor and officers should have ideas for programs
to immediately involve as many new members as possible. Involvement generates a
feeling of self-esteem which in turn promotes success.
Suggested Steps for Chapter Reactivation
The following steps are suggested for a chapter that wishes to reactivate.
Although each chapter is unique in their level of commitment, faculty support and
sponsor leadership are crucial.
1.

A number (5 or more) of students must be highly motivated and committed to
work towards reestablishing the chapter.
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2.

A faculty member, preferably a Gamman, who is willing to give of his or her time
in helping students reestablish the chapter, should be assigned the task of being
the chapter sponsor.

3.

The chapter sponsor should contact the Executive Director of the National office
of Eta Sigma Gamma and indicate their university's desire to reactivate the
chapter. The chapter sponsor should specifically request information on how to
reactivate the chapter.

4.

The national Director of Chapter Development will visit the campus upon request.
During this two-day visitation a plan of action will be developed for the chapter
along with time lines and procedures for accountability. A chapter may wish to
reestablish itself without assistance from the National Office. If so, a chapter plan
for reactivation should be jointly developed by the chapter sponsor and students.
This plan should include the following:
a.
b.
c.
d.
e.
f.

An orientation of the goals and purposes of Eta Sigma Gamma, its
structure, history and examples of successful chapters.
A process for membership recruitment.
Establishment of obtainable goals and objectives.
Identification of one or two activities or projects relating to teaching/
education, service or research.
Identification of duties and responsibilities of the chapter sponsor and
students.
Establishment of a timeline that includes membership recruitment,
initiation date, date of completion for projects or activities, election of new
officers, establishment of a dues structure, and social activities.

5.

Contact the National Office for information regarding initiation.

6.

Initiate new members.

Profile of the Successful Chapter
Chapters who have been successful over the years have certain characteristics
which are easily identifiable. Those qualities that make a chapter outstanding and
successful are no different than the qualities that can be identified in any successful
organization. Pigg (1974) identifies the following six essentials for success in student
professional organizations.
1.

Interest and Support of the Faculty. The interest and active support of the
entire faculty are essential for the effective functioning of the student
professional organization. Faculty members should support programs of
the organization by offering assistance to the student leaders and by
promoting the organization activities in the classroom. Two key faculty
members, the department chairman and the organization's faculty
advisor, must be committed to the organization since these individuals
influence the attitudes of other faculty members and students concerning
the worth of the organization.
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2.

Interest and Competence of Student Leaders. Those students selected to
assume positions of leadership within the student professional
organization must have a genuine interest in the organization, a
dedication to the profession, and a level of competence sufficient to meet
the requirements of the position. A positive attitude on the part of the
faculty will do much to encourage student leaders to excel, whereas a
negative attitude will discourage the student leader. Considering the
democratic philosophy under which our nation operates, it is preferable
for the membership to elect officers as opposed to their appointment by a
nominating committee.

3.

Interest and Involvement of Student Members. For the student professional organization to achieve its potential, the membership must be
interested in the activities of the organization. The attitude of the faculty
and the student leaders will directly influence the attitudes of the
individual member in regard to the worth of the organization and its
activities. Efforts should be made to involve individual members in the
teaching/education, service and research programs implemented by the
local chapter. The establishment of a variety of standing committees, with
rotating chairmanship responsibilities, can involve a number of members,
but it is essential that the committees function by serving a definite
purpose. "Token involvement" of the membership is no more desirable
than is "token existence" of the organization.

4.

Financial Support of Organization Activities. Financial support of
organization activities should be obtained from some source. Whether the
funds are provided through modest membership fees, through
departmental allocations, or through voluntary contributions, the student
leaders should have some funds available to cover organization
expenses including refreshments for meetings, organization stationery,
supplies for organization publications, and other related expenses. If the
organization does not merit modes of funding, then the worth of the
organization is not sufficient to justify its existence.

5.

Departmental Sport of the Organization. While the moral support of the
faculty is essential to the successful operation of the student professional
organization, moral support must be combined with more tangible forms
of support at the departmental level. Where feasible, the department
should provide (either in part or in total) the following materials and
services: official organization correspondence, an organization mailbox,
office or desk space within the departmental office suite, a special
telephone or telephone number, general clerical support.

6

Excellence in All Organization Activities. Regardless of the scope of the
activities undertaken by the student professional organization, the student
leaders must strive for excellence in every aspect of the program. It is the
professional responsibility of the faculty advisor and the departmental
chairman to ensure that the organization programs are planned in such a
manner as to instill a desire for excellence in both the students who plan
the activities and those who participate in the activities. To accept
mediocrity performs a disservice to the student and conditions the student
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to be content with less than that which is possible. The program should
be the best possible, or it should not be.
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CHAPTER FIVE
CONDUCTING CHAPTER MEETINGS AND
FACILITATING SMALL GROUPS

Conducting Chapter Meetings
Well run meetings just don't happen; they are planned. The art of conducting an
efficient, democratic and successful chapter meeting takes planning and organizational
skills. Often chapter meetings are conducted in a way which participants felt that they did
not have the opportunity to contribute or that very little was accomplished and that the
meeting was a waste of time. As a result members become disappointed, disinterested
and drop out. Following are tips that will assist chapter officers in conducting successful
chapter meetings:

















The Executive Board of the chapter should participate in planning the agenda
or programs that are a part of the regular chapter meeting.
Individuals who will be presenting reports at the meeting should be notified
ahead of time and given a time limit for their presentation.
An agenda should be prepared and given to all chapter members at the time
of the meeting or if possible, posted before the meeting.
A copy of the chapter's constitution along with bylaws and a reference for
parliamentary rules should be present at all meetings.
A quorum or a majority, whichever your constitution indicates, must be
present to conduct business.
The use of parliamentary procedure should be used which includes
procedures for introducing, amending and seconding motions. Parliamentary
procedure can become confusing and difficult to understand; therefore, using
it in a simplified form is important.
It is important to keep discussions focused so that the entire agenda can be
completed.
Start and end all meetings on time.
Do not allow one individual to dominate the discussion or the meeting.
When arriving at a conclusion, summarize the consensus of the group and
state the action to be taken.
When chairing the meeting, it is important to try not to express one's own opinion.
If it is important that you express your opinion remove yourself from the chair and
ask the vice president to conduct the meeting so that you might be able to speak
as a member rather than as an officer.
The chairperson can suggest motions but cannot make the motion.
The chairperson will vote in the case of a tie otherwise they do not cast a vote.
Try to get as many people participating in the meeting as possible.

Generally there is an order of business which is normally standard for all meetings. This
order is:
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1.

Call to order. This could include recognition of guest or a general statement of
the purpose of the meeting.

2.

Role call.

3.

Reading of the minutes. Minutes should be taken at all meetings. The minutes
should be brief enough to record what was done during the meeting not
necessarily what was said. Only motions are recorded verbatim.

4.

Treasurer report. This is generally an informative item which might include the
balance in the chapter's account, expenditures or income acquired for the month
or since the last report.

5.

Announcements. This could be items of interest to the chapter, the reading of
any correspondence or the establishment of the time and place for the next
meeting.

6.

Officer and committee reports.

7.

Unfinished business. This includes matters not taken care of during the previous
meeting.

8.

New business. This is a time for new information to be presented.

9.

Program. A program could be placed anywhere on the agenda. As a matter
of courtesy it is not fair to a program presenter to sit through an entire
meeting before they present.

10.

Adjournment.

(Taken from Professional Major Clubs: Leadership Guide, Student Action Council,
American Alliance for Health, Physical Education, Recreation and Dance)
Facilitating Small Groups and Committees
Health educators spend a considerable amount of time facilitating or participating
in small groups. This is also true within the chapter. Much of what is accomplished is
done by committees. Listed below are tips that will help facilitate groups.


Each committee or group should have a specific task that they are to
accomplish. This task should be explained, discussed and agreed upon by
all members of the group.



A group leader has the responsibility of keeping the committee's discussion
focused on the task. This takes skill and sometimes a reminder to the group
of what the task is to keep the discussion focused.



The group leader has a responsibility to allow everyone to participate and not
have the meeting dominated by one or two individuals.
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When working with committees or small groups, it is convenient to do business
by consensus rather than voting on motions. The leader should occasionally
summarize the progress of the group in achieving its task.



Start and end on time.



At the end of the meeting summarize the major points or decisions that were
made.



An agreement to the time and place for future meetings should be done at
the beginning of the meeting rather than at the end.



Group process is sometimes disrupted by the actions of individuals in the group
or due to poor leadership. Listed below are common constraints to successful
group process with suggestions to prevent or correct the situation.

CONSTRAINT
1.

Lack of interest and poor attendance. In some cases individuals who are a part of
a committee or group are unable to attend meetings or choose not to attend them
because of a lack of interest and commitment.

POSSIBLE SOLUTION
When this occurs, the committee or group leader should contact the individual
and ask if there is a problem which interferes with their participation. This should
be done in a non-threatening way. It is important that the leader indicate to the
member that he or she is valued, and needed. If this does not work, then the
leader can ask the person if they would like to resign from the committee. If the
member indicates that she or he would still like to be a member of the committee
but continues to miss meetings, then the committee can ask the president to
appoint a replacement to the committee.
CONSTRAINT
2.

Lack of follow-up or completion of assignments by group members.

POSSIBLE SOLUTION
The leader should ask the person when the assignment can be completed. If the
individual indicates that it cannot be done, then the leader needs to appoint
others to do it. If the individual indicates a date for completion and it's not
completed by that time then the leader needs to determine why and either set a
future date or ask someone else to complete the project.
CONSTRAINT
3.

Occasionally an individual will dominate the group discussion.

34

POSSIBLE SOLUTION
When this happens it is important that the group leader indicate to the person
that others wish to contribute and that it is important that everyone have a
chance to express their opinions. If this fails, the leader might talk to the person
in private indicating that he or she appreciates their contribution and interest,
however, others in the group feel overpowered or overwhelmed by the
individual's dominance of the group. The leader and the individual can hopefully
work out a way in which he or she can contribute in the most positive way. It is
important that this situation be handled in a positive rather than a negative way.
CONSTRAINT
4.

Occasionally group members will choose not to participate or will remain passive
committee members.

POSSIBLE SOLUTION
The leader must encourage individuals to participate by reminding them that
each has their own unique opinions, skills or talents that can contribute to
achieving the committee's task. Specifically asking one of the committee
members to respond to a question sometimes encourages them to contribute. If,
by chance, there is no interest by committee members, then it is important to
reevaluate whether the task is important. If it is not, then it should be
discontinued or tabled to be considered in the future.
One of the most valuable experiences of being a Gamman is learning to be an
effective group leader and participant. What you learn and experience at the
chapter level benefits your professional development and your success as a
health educator.
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Marketing Your Chapter for Membership
In order for a chapter to continue to exist, new members must be constantly recruited.
From a marketing viewpoint, Eta Sigma Gamma must constantly be selling the honorary
to potential customers who are majors and minors in health education and health
promotion. This can be a challenge while at the same time a creative venture resulting in
increasing the chapter membership.
Identifying Potential Members
Identifying potential members can be done by obtaining a list of all students who have
declared a major or minor in health education. This can be obtained from the department
chairperson's office or an appropriate administrative office on campus. Once names
have been identified, it is then necessary to determine whether or not individuals meet
the requirements for membership. Requirements for membership may vary from chapter
to chapter and may include overall grade point average, grade point average in health
education classes, or number of credits completed in major or minor. The National Office
indicates that the minimum qualifications for membership are an overall grade point
average of at least 2.7 (on a 4.0 system) in one semester or quarter followed by an
average of at least 2.5 in the next semester or quarter to be eligible for election into a
collegiate chapter (Eta Sigma Gamma Constitution and By-Laws, 1991). Assuming that
your focus population for membership recruitment is students who meet the academic
and other requirements set by the chapter, several strategies can be used to inform and
motivate individuals to consider joining Eta Sigma Gamma:


Invite eligible potential members to join Eta Sigma Gamma by sending a
personal invitation. Remember that the image of the chapter and its
reputation are reflected in the quality of the letter of invitation.



Have chapter officers speak to classes required for majors and minors. These
brief presentations could include informing students about Eta Sigma Gamma,
some of the activities sponsored by the chapter and benefits of joining the
honorary.



Ask professors in the department to speak positively about joining Eta Sigma
Gamma and to emphasize the benefits of joining the honorary as a means of
preparing for professional responsibilities.



Develop a display in the department. This could be a table in the hallway or other
space in the department office with a display of pictures, brochures and other
examples of involvement. It is best to have someone at the table to be able to
explain Eta Sigma Gamma to potential members and to answer questions.
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Ask each current member of the chapter to recruit an interested student or a
friend. Often times this can be one of the most effective means of recruiting
members.



Develop a chapter recruitment brochure or flyer to distribute to potential
members as well which may include statements from Gammans explaining the
value of being a Gammon.



Organize a recruitment social and invite all current members, potential members
and faculty.



Ask alumni who are in the area, to speak to potential members about the
importance of being involved in Eta Sigma Gamma. Alumni who have been
former officers or very active in the honorary are usually receptive to coming
back to help recruit new members.



Prepare a bulletin board or showcase highlighting chapter activities and
successes. Displaying awards and recognitions gives the honorary a sense of
importance and status with which people like to associate. In marketing the
chapter for membership, identify reasons why a student would be interested in
joining the honorary. It is important to make the honorary look attractive to
potential members so that they will join Eta Sigma Gamma. One way of coming
up with a list of reasons why one should become a member is to brainstorm with
current members why they joined Eta Sigma Gamma. Typical reasons why
students joined or were attracted to the honorary are because of the opportunity
to:
o
o
o
o
o
o
o
o
o
o
o

To gain experience and develop competencies that will lead to
certification.
Meet current and future health education professionals and develop a
network for possible employment
Be a part of a group and make friends
Build their resume to make them marketable for employment
Develop professional skills in teaching/education, service and research
Be, and feel, professional
Associate with professional health educators
Develop leadership skills
Be challenged professionally
Feel good about participating in activities that help other people
Improve communication and organization skills

If these are good reasons why individuals should join Eta Sigma Gamma, it is
important to communicate these to potential candidates. This could be done through
bulletin board displays, development of flyers or oral presentations. Good marketing
includes identifying why a person should buy a particular product over another. In
marketing your chapter for membership recruitment you are competing with a variety of
choices individuals have to be involved with groups. Convincing them that they should
join Eta Sigma Gamma can be a rewarding challenge.
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Once individuals have joined Eta Sigma Gamma it is important to recognize them
through local as well as hometown media. Also a news release with possibly a picture
should go to the college or university newspaper announcing the new members.
Marketing Your Chapter for Campus Visibility
Groups and organizations become visible and recognized when they are
perceived as being important. Furthermore, most individuals desire belonging to a group
which is visible on campus and within their profession. Recognition which comes through
achievements gives a group a sense of pride and purpose. Therefore, it is important for
the chapter to market itself on campus to inform students about what the honorary
stands for, what their projects entail, and their accomplishments. The following
suggestions are ways a local chapter can become more visible on campus.


Use the media such as the school paper, public service announcements,
Facebook, Twitter, campus computer networks and campus television and radio
stations to inform the community of projects, initiations or accomplishments.



Give presentations on campus to residence halls, in classrooms or to other
student organizations. Project Direction which is an alcohol abuse prevention
program developed by Eta Sigma Gamma, would be an excellent program to
present to various campus groups.



Create a bulletin board in the building which houses the department is also a
good means of making the honorary visible to other students. A showcase is an
excellent way of displaying the chapter’s honors, awards, projects and programs.



Post pictures of the Gammans of the month/semester in an appropriate spot.
This not only gives them recognition but also makes the honorary more visible to
other students.



Provide service to the campus community also makes the chapter more visible.
Services such as personal trainers, volunteers at wellness centers, participants in
university health services activities, and being involved in health fairs are only a
few ways of providing service to the campus community.



Give recognition to students, faculty and staff on campus and in the community.



Work in conjunction with other honoraries or student groups on campus on
related health events and projects. This allows other groups to appreciate
individual chapter member's talents as well as the principles of Eta Sigma
Gamma.



Provide a picture of the organization in the college or university yearbook
identifies Eta Sigma Gamma as a student organization which provides health
education and health promotion service, education, and research.



Conduct a campus wide fund raiser for a worthy cause.
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Recognize others with service and honor awards to provide visibility to the
honorary and establish credibility.



Participate with departments, schools, colleges or the university that may have
committees that require student representation. Members of the chapter could be
appointed to serve as student representatives by informing those who are
responsible for appointments that Eta Sigma Gamma is interested in the
committee and willing to participate.

Marketing Your Chapter to Campus and Community Organizations, Agencies, and
Institutions
An excellent way of establishing ideas for projects and activities is to be aware of
campus and community organizations that have awareness of campus and community
and have an interest in health education or health promotion. Informing these groups
about what the chapter is capable of doing in assisting them with health education and
health promotion activities provides the chapter with several choices for projects. For
example, most communities have foundations and community based organizations such
as the American Red Cross, the Heart Association, American Cancer Society, and
American Lung Association, that would welcome assistance in helping with activities. In
addition, there are public and parochial schools in the community that have health
education as well as student assistance programs where chapter members could
present programs, tutor students or serve as mentors.
Identifying these groups can't be easily done by looking in the yellow pages of
the phone book under Social Services and Health Services. Some communities list
service agencies at the beginning of the phone book. There may also be a chapter
alumnus working in one of these agencies who could be used as a contact person. Once
an organization, agency, or institution has been identified, contact must be made to meet
with them to explore ideas. Your chapter may wish to follow the four steps in marketing
your chapter to these organizations:
1.

Identify the person or persons to contact within the organization, agency or
institution. This might be a person responsible for programming, patient
education, health education, or fund raising.

2.

Contact this individual personally by telephone or letter. Briefly explain who you
are and who you represent. Also explain the nature of Eta Sigma Gamma and
what the chapter is capable of doing based on previous experiences. This might
include tutoring, fund raising, making presentations on health issues, or
conducting surveys. After you have explained what you are capable of doing ask
if there are any opportunities for the chapter to assist with their health education
and health promotion activities.

3.

If the contact person wishes to further discuss opportunities with the chapter,
arrange for an appointment. This meeting should involve other chapter members,
officers and perhaps the faculty sponsor.

4.

Develop a marketing brochure. One way of marketing your chapter to
organizations is to develop a brochure that includes a statement of the purposes
of Eta Sigma Gamma as well as services that the chapter is capable of
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delivering. If the chapter has experience working with community organizations,
agencies or institutions then a list of these, with their permission, would be in
order. This could serve as a reference for establishing relationships with other
organizations. An attractive brochure can be designed using computer graphics
and laser printing. Its appearance should be professional as well as informative.
A brochure not only informs individuals what your chapter is capable of doing but
also presents a professional image of the chapter.
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CHAPTER SEVEN
IDEAS FOR SERVICE, TEACHING/EDUCATION AND RESEARCH

The following lists serve as a starting point for identifying teaching/education,
service and research projects, and for your chapter. Keep in mind that advocacy can be
a part of all three activities including teaching/education, service and research.

Teaching/Education Activities
1.

Invite guest speakers to present at chapter meetings, brown bag lunches, and
informal get-togethers at faculty homes or for the campus community. Selected
speakers may be representatives from voluntary and official health agencies,
other health education professionals, faculty members from other departments
on campus, or individuals with interesting experiences related to health
education.

2.

Conduct awareness programs on topics such as campus date rape or health
related political issues, or environmental concerns.

3.

Provide instructional programs on CPR or HIV/AIDS prevention, etc.

4.

Interpret health risk appraisals to students, university personnel, or local
business employees.

5.

Participate in awareness days, weeks or months such as National AIDS
Awareness Month, World AIDS Day, Earth Day, National Condom Week, or
Woman's Health Month.

6.

Present programs at local, state, regional and national conferences. Programs
could be presented at state conferences on creative teaching ideas, ethics in
health education, or successful chapter programs. Programs could also be
presented to other groups that have conferences such as student groups, or
fraternal, or professional organizations.

7.

Present programs to local elementary schools on safety programs centered on
holiday themes, substance abuse programs which might include modification of
ideas from Project Direction (the Eta Sigma Gamma alcohol and drug awareness
program) or date rape.

8.

Participate in health fairs sponsored by local hospitals, the university or college
or businesses and corporations. The chapter could conduct blood pressure
screenings or administer health risk appraisals as well as give demonstrations
such as CPR, etc.
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9.

Sponsor a weight loss or stop smoking program for university students. It is
important that a scientifically proven program be used rather than one without
scientific or theoretical basis.

10.

Present programs developed by national voluntary health organizations. The
American Cancer Society, the American Heart Association, the American Lung
Association, the American Red Cross, and several other voluntary agencies have
specific programs in which members could be trained to be presenters. Once
trained, these programs could be presented to university groups or to community
organizations.

11 .

Sponsor seminars on stress management presented by professionals in the
university counseling center, psychologists or professors who teach stress
management. Also, individual chapter members who are trained in stress
management could present.

12.

Develop radio and television programs on health topics and issues for campus
radio or television programs. These might be talk shows or short programs on
specific health interests to university students.

13.

Sponsor a health career night for local high school or university students. Present
information on a variety of different health careers for which your university has
professional preparation programs.

14.

Offer a nutrition computer analysis service to students. Several nutrition analysis
programs are available which can provide instant feedback about dietary habits.
Offer this service to the general student body, faculty and staff, or majors and
minors in health education.

Ideas for Service Projects
1.
2.

3.
4.
5.
6.
7.
8.
9.
10.
11.
12.

Serve as volunteers for local health organizations and agencies.
Participate in fund raisers for national voluntary health associations such as the
American Heart Association, the American Cancer Society, or the American Lung
Association. Local health agencies often welcome assistance with fund raising,
too.
Participate in blood drives either as a donor or volunteer.
Conduct a food or clothing drive for the less fortunate.
Participate in a soup kitchen or food program for the homeless.
Implement a clothing drive to provide clothing for children.
Adopt an orphan(s) in a third world country and send them school supplies, and
personal hygiene items such as toothbrushes, soap, washcloths and toilet paper.
Participate with other organizations in the AIDS memorial quilt display.
Plan and implement an "aerobathon" on campus as a physical fitness activity as
well as a fund raiser for an organization or charity.
Volunteer to participate in a Halloween safety program. Assist children in
crossing busy streets at intersections and make sure their "treats" are safe.
Participate in a "Festival of Trees" during the Christmas season. This is a fund
raiser which involves decorating a Christmas tree that is eventually auctioned.
Volunteer to serve at a battered women's shelter.
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13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

24.
25.
26.
27.
28.
29.
30.
31.

Organize and conduct fitness activities at retirement centers and senior citizen
housing complexes.
Sponsor a "mocktail" party to introduce students to nonalcoholic drinks.
Participate in an adopt a highway program where the chapter adopts a two mile
stretch of highway and collects trash.
Adopt a family during the holiday season and provide food and gifts. Contact
local human services organizations for referrals.
Organize an organ and tissue donor project in cooperation with a state donor
organization.
Provide physical fitness testing in the community or on campus.
Implement programs which provide alcohol-impaired drivers with safe rides.
Develop a department calendar listing department meetings and events for
students and faculty.
Participate in a campus wide recycling project.
Establish a resume writing and interviewing workshop for health education
majors and minors.
Participate in department and university committees as a representative of the
student body or of Eta Sigma Gamma. Specifically, this might include curriculum
committees, job search committees, or committees established by the health
service and wellness centers on campus.
Serve as first aiders for university events such as sporting activities, Special
Olympics or concerts.
Serve as ushers or hosts for campus lectures and presentations.
Provide a directory of health resources or self-help handbooks for the community
or the university.
Participate in establishing fitness trails, bike routes and exercise courses.
Establish a health resource center on campus.
Participate in pet visitations for the elderly in senior citizen centers or housing
complexes.
Serve as supervisors for adolescent weekend retreats.
Assist disabled students with housekeeping, laundry, shopping and companionship.

Ideas for Research Activities
1.
2.
3.
4.

5.
6.
7.
8.
9.

Sponsor a research forum where students can present research projects before
faculty as well as other students.
Perform research activities for local or regional agencies that need assistance
conducting surveys, analyzing data, assessing needs or evaluating programs.
Conduct a study to determine sites for health education internships.
Survey department alumni as a means of evaluating graduate or undergraduate
programs or other topics and issues which may be of interest to the chapter or
the department.
Perform a marketing analysis for the university or college student health service.
Develop a conference (local or state) evaluation instrument, collect and analyze
data and report findings.
Evaluation studies could be conducted for local schools, professional
organizations, local health departments or other agencies.
Conduct campus or community opinion polls on health issues.
Survey health agencies to determine availability of employment opportunities.
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10.
11.

Conduct a study among practicing health educators to determine employable
characteristics for entry level health educators.
Conduct an observational study to determine the sale of cigarettes or alcohol to
those who are underage.
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CHAPTER EIGHT
IDEAS FOR SPECIAL EVENTS, FUNDRAISING
AND SOCIAL ACTIVITIES

There are a variety of activities that do not fall under the categories of
education/teaching, service or research. These activities are important to the chapter
and in some cases necessary to financially support the operation of the chapter. These
are organized under special events, fund raising and social activities.
Ideas for Special Events
Special events are conducted for the purpose of establishing chapter
camaraderie, recognitions, and recognizing special occasions. These include:
1.
2.
3.
4.
5.
6.
7.
8.
9.

Chapter initiations.
Chapter banquets.
Recognition events for members and faculty.
Planning retreats.
Alumni day.
Field trips to special events or locations.
Faculty open houses.
Participation in Homecoming activities.
Decorating faculty office doors according to holiday themes.

Social Activities
Social activities are for the purpose of getting to know each other and to have a
good time. There is a need to balance professional responsibilities with socialization.
Although an honorary is different than a social fraternity or sorority, there are
opportunities to foster camaraderie such as the following:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.

Ice cream social.
Chapter scavenger hunt.
Picnics.
Participation in intramural sports activities.
Holiday parties.
Pizza party for students and faculty.
Parties or socials centered on specific games such as Trivial Pursuit,
Backgammon, Jeopardy or Family Feud.
Fun-Run/Walk.
Hay rides.
Holiday caroling.
Skating parties.
Sponsoring alumni socials at conferences.
Commencement activities such as a social for graduates and their families.
48

Fundraising Activities
Chapters are engaged in projects, activities and social activities that call for
financial resources other than grants from the National Office. This generally calls for
fund raising. Ways in which chapters can raise money are listed below.
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.

Bake sales, sale of fruit or other items (check university policies regarding the
sale of the food.
Sale of used textbooks collected from students and faculty.
Raffles of memorabilia, services, etc.
Sale of t-shirts or sweatshirts.
Raking leaves or shoveling walks.
Car washes.
Yard or garage sales.
Auction of services by selected members during a chapter meeting. Examples
include cleaning apartments or cooking a meal.
Contracting with professionals to do research or other activities.
Show a movie for a small fee.
Respond to state or local requests for funding proposals.
Run a concession stand at local malls or special events on campus or within the
community.
Chapter dues.
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OVERCOMING BARRIERS AND CONSTRAINTS TO CHAPTER SUCCESS

Barriers to Chapter Success
Concerns that chapters have experienced in the past have been identified by a
number of authors. In a study of annual chapter reports Drolet (1990) identified the
following twenty-two areas of concern:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11 .
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

Apathy; lack of enthusiasm
Maintaining "active status of members after initiation; having ESG as more than a
line on a vita
Increasing: 1) membership size; 2) undergraduate involvement; 3) graduate
involvement
Limited numbers of majors in academic program(s)
Stability of membership
Enhancing communication and interaction
Finding effective leadership
Reviving and surviving
Starting activities earlier in the academic year
Poor attendance at meetings
Scheduling meetings
Getting organized
Blend of social and professional activities
Balancing service to community with service to members
Visibility of Eta Sigma Gamma
Improve awareness and understanding of health education
Developing working relationships with other groups
Continue successful activities
More involvement with research
Inability to generate ideas for education/research/service activities
Inability to generate ideas for fund-raising activities

In a study to determine factors which affect functioning of Eta Sigma Gamma
chapters, the following factors were identified that interfere with chapter effectiveness
(Balis, Bensley and Cramer, 1991):
1.
2.
3.
4.
5.

Lack of member commitment
Lack of time
Problems recruiting new members
Lack of money
Lack of networking with internal and external organizations

In the most comprehensive study to date, Bensley and Gallert (1995)
investigated barriers that chapter sponsors perceived to inhibit chapter success. Both
large (those with membership of 35 or more) and small (those less than 35) chapters
identified that other responsibilities (such as work, family, class load, student
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teaching/internships, or membership in other organizations) take precedence over Eta
Sigma Gamma. "Ninety-four percent of all respondents agreed or strongly agreed this
factor inhibits the effective functioning of their respective chapter." (P.7) Bensley and
Gallert further stated that "in addition to members having responsibilities that take
precedence over Eta Sigma Gamma, other factors that were considered to greatly
impact chapter functioning included: (1) turnover of officers due to graduation, (2)
turnover of members due to graduation (3) department workload of the advisor, (4) low
member attendance at meetings/events, (5) lack of alumni involvement and, (6) isolation
from other Eta Sigma Gamma chapters." (p.6) These factors need to be addressed by
chapters to enhance the chapter potential. There are possible solutions to these barriers
which Bensley and Gallert address in their study.
Suggested Ways to Overcome Barriers
In the study by Balis, Bensley and Cramer (1991) recommendations were made
to overcome the five major categories of barriers identified. The recommendations were
developed by interviewing members of the National Eta Sigma Gamma Executive
Committee and the authors' perceptions.
"Barrier - Solution"
1)

Lack of Member Commitment. Approximately 25% of those surveyed
stated that their chapter members do not demonstrate an interest in
participating in chapter activities. Such lack of commitment can be
alleviated by the following solutions:
A)

Members ownership in projects and the ability to make decisions
within the group.

B)

Sponsors and officers taking time to give positive reinforcement to
members for their efforts and contributions. This may be
accomplished through verbal recognition, a letter of appreciation,
or recognition of a "Gamman of the Month". If people feel
successful, needed, and appreciated within the group, they will
become committed.

C)

The officers and sponsor alike should motivate the members to
become involved. When doing so, it is important to portray that
membership in Eta Sigma Gamma means more than a line on a
resume. It means gaining practical experience and skills that will
help them in their future profession and having the opportunity to
belong to a professional organization which includes privileges
such as receiving professional journals and attending professional
conferences. Members need to believe that their involvement in
the chapter is worth their time.

D)

Having Eta Sigma Gamma programs tie in closely with academic
classes is an easy way to motivate students to participate.
Fulfilling a class requirement or gaining credit for an independent
study while completing a project may prompt a student to
complete a project with greater vigor and efficiency.
52

2)

E)

It is important to establish a sense of camaraderie and make
students feel a part of the team effort. This may be accomplished
through informal social gatherings, participating in group athletic
events, and so forth. It is also important for officers to spend extra
time with new initiates to make them feel comfortable in the
organization and make them understand how the group functions.

F)

Faculty and sponsor support are important to promoting member
commitment. If faculty believes that Eta Sigma Gamma is
worthwhile, they serve as role models who encourage members to
participate. Sponsor and faculty presence at Eta Sigma Gamma
functions reinforces to students that their efforts are important.
Enthusiastic, motivated, and ambitious sponsors encourage by
example their members to follow suit.

Lack of Time. Lack of time is closely related to lack of commitment, for if
members believe contributions to Eta Sigma Gamma are important, they
will make the time to participate. Likewise, there are students who have
real constraints on their time which should not be overlooked. Graduate
students, non traditional students, and commuting students may not have
as much time to donate to the chapter as traditional undergraduate
students. For these students who cannot be expected to participate a
great deal because of their other commitments, programs need to fit into
scheduling and lifestyle. Perhaps they could bring speakers into a group
meeting or take part in social events such as chapter banquets.
For all members, tasks should be manageable. Rather than having one
person in charge of all research programs, for example, it may be helpful
to have committee chair people divide the work. Along with having
manageable tasks, it is also important to have a variety of tasks and
activities to match the varied interests of the members. A task which is
realistic to accomplish, clearly defined, and of interest to the member is
more likely to be carried out.
Related to time constraints, several respondents indicated that meeting
times and places are inconvenient. Chapter members could be surveyed
at the beginning of a term or semester to determine the most appropriate
meeting time and place for the majority of members. While it is unrealistic
to satisfy all members' needs, it is beneficial to have Eta Sigma Gamma
meetings as accessible as possible.

3)

Difficulty Recruiting New Members. Marketing the concept of Eta Sigma
Gamma is vital to member recruitment. This may be done by talking with
potential recruits in classrooms, utilizing campus media, and hanging
posters and flyers.
It is important the officers and sponsor actively seek out students who
have met academic requirements and have special talents and skills
which would benefit the chapter. Gaining new members via invitation by
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faculty and officers is personalized and may help emphasize that Eta
Sigma Gamma is an honorary rather than a club.
The common thread between the problem of getting new members,
dealing with time constraints, and maintaining or developing commitment
is that these barriers may begin to be overcome if members recognized
the value of their participation in the chapter. Potential and current
members need to believe that the chapter is valuable, both personally
and professionally, and will provide them with a non-threatening
professional experience that they cannot get in a classroom. They also
need to realize that their involvement can help them refine their
leadership, organizational, communication, and research skills; establish
contacts with health professionals in the field; provide them the
opportunity to be involved with programming and research; and establish
a camaraderie with other students who have the same professional
interests. The key to gaining new members is making the student feel
he/she is missing out by not joining Eta Sigma Gamma.
4)

Lack of Money. Many programs may be implemented at little or no cost to
the chapter. Gammans can be commissioned by local agencies or can
apply for grants to complete a project. They can also seek support from
the national office, which provides grants for various service, education,
and research projects.
Revenue may be obtained through having traditional fundraisers such as
selling refreshments between classes in an academic building, having a
book sale with books donated by the faculty, having an "aerobathon" or
similar activity, or increasing membership dues. Revenue can also be
generated by linking with other wellness establishments on campus or in
the community and taking part in a joint fund raising event.
Co-sponsoring projects with other organizations also serves as a good
way to save money on programming. Applying for a grant through the
National Office is another way of obtaining funding for special projects
(see appendix E).

5)

Lack of Networking. Almost half stated that community support of Eta
Sigma Gamma does not exist. Again, networking is the key and it is
essential to determine whom the chapter should like to network with and
for what purpose before the contacts are made. External agencies and
hospitals have enormous potential for networking with Eta Sigma Gamma
students. By having an Eta Sigma Gamma member contact such
organizations, the chapter can have an outside link to other wellness
programs. Particularly, non-profit organizations and health departments
are grateful for any additional assistance available. It is important the
chapter not overstep their bounds as volunteers for other organizations to
the point where it detracts from their own programs. Other ways to form
external links include talking with the local Kiwanis Club or Lion's Club
explaining what services Eta Sigma Gamma can provide the community,
presenting a chapter honor award to organizations or individuals in the
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community or state, or inviting an external agency representative to ESG
initiations or banquets.
Networking with student organizations with similar interests can enhance
programming efforts. Officers may attend coalition meetings of student
organizations to explain the purpose of Eta Sigma Gamma. Forming a tie
with chapter alumni as well as other chapters can be accomplished
through mailing a newsletter containing information about the chapter's
activities. It is possible to link with faculty by inviting them to a chapter
meeting or holding a breakfast for Gammans and faculty. Having an Eta
Sigma Gamma bulletin board in the hallway of the health
education/science department building is an easy way to promote
awareness of Eta Sigma Gamma to faculty and students alike.

55

CHAPTER TEN
ETA SIGMA GAMMA
SERVICES OF THE NATIONAL
OFFICE

56

CHAPTER TEN
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The National Office of Eta Sigma Gamma, located on the campus of Ball State
University provides numerous services to chapters. The national office contains the
records of all current and past Gammans which includes names, addresses, chapter
affiliation and years of active involvement. It distributes The Vision which is the
honorary's newsletter, The Health Educator, which is the official journal, and the Eta
Sigma Gamman Monographs via an online format on the Honorary’s website.
The National Office also communicates directly with chapter sponsors and
presidents about a variety of news items such as: current happenings, grant
opportunities, information about regional and national conferences and summaries of
chapter reports. In addition, the National Office distributes initiation materials including
certificates and pins, and sells Eta Sigma Gamma products including past journals,
monographs, national directories and general chapter paraphernalia such as table cover,
lamp of learning, and candle boards.
The National Office also is the depositary for the national archives and houses
the national historical library.
The administration of the office is by an Executive Secretary that is available 5
days a week during normal working hours. The Executive Secretary assists chapters by
answering questions, responding to requests and networking. This can be done by
phone (765-285-2258) or e-mail ESG@EtaSigmaGamma.org.
National Awards and Recognitions
The honorary recognizes outstanding accomplishments of Gammans, chapters
and professionals on an annual basis. Many of these awards are also presented at the
chapter level such as the Distinguished Service and Honor Awards. In addition, the local
chapter can award the scholarships to individuals in the chapter who achieve high
scholarship. Appendix D contains a list of the official awards presented at the national
and local level along with their descriptions and applications. These can also be found
on the National Eta Sigma Gamma website (www.etasigmagamma.org).
Project and Travel Grants
The National Office awards project grants to chapters on an approval basis.
These grants ($100 to $300) assist chapters in implementing education/teaching, service
and research projects. Travel and professional development grants are also awarded
(up to $300 per year per chapter) to assist Gammans in attending conferences and other
professional development opportunities.
Application forms are found in Appendix E and on the National Eta Sigma Gamma
website (www.etasigmagamma.org).
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Student Authored Publications
Publishing tips can be obtained from the National Office and the editor of the
Monograph Series. Eta Sigma Gamma, as a professional organization, is dedicated to
providing professional development opportunities for members in the areas of
teaching/education research, and service. The mission of the Honorary is promotion of
the discipline by elevating the standards, ideals, competencies and ethics of
professionally prepared men and women. The Eta Sigma Gamma Monograph Series
and The Health Educator, official ESG publications, are intended to address this
mission. Student members of Eta Sigma Gamma are encouraged to develop
professional skills and share knowledge by submitting manuscripts for consideration of
publication in either of these two journals. Publishing tips can be obtained from the
National Office and editor of the Monograph Series.
The Eta Sigma Gamma Monograph Series
Published twice yearly, The Eta Sigma Gamma Monograph Series offers an
excellent opportunity to "try your hand" at publishing your work. One issue each year is
dedicated to publication of student members' articles. Specific details, deadlines, and
guidelines for manuscript submission may change each year, so check with your faculty
sponsor for current information. A "Call for Manuscripts" for the "Student Issue", is also
published in The Health Educator and The Vision.
Generally, a wide variety of topics and types of articles are acceptable for The
Eta Sigma Gamma Monograph Series Student Issue. To develop ideas for possible
articles, review previous issues and check with your faculty sponsor or other faculty
members at your university. Don't forget to review your files for research papers and
reports you've written during your academic career. Often, a paper you've written can be
the basis of a manuscript. However, be wary of "dusting off" an old paper for submission.
Usually, significant revision will be necessary to meet manuscript guidelines.
After you submit your article, copies are sent for "blind review" to manuscript
reviewers, usually faculty members from ESG chapters nationwide. "Blind review"
means that the reviewer does not know who wrote the manuscript. This process is used
to ensure fair and objective evaluation of your article. Based upon these reviews, the
Guest Editor selects articles to publish in the "Student Issue". At this point, you will
receive notice of acceptance contingent upon revision, or rejection, of you manuscript. If
you receive notice of acceptance contingent upon revision, then you must decide if you
are willing to make changes suggested by the reviewers and Guest Editor. If you do
decide to make the changes, be sure that you understand the suggested revisions. If
you have any questions, be sure to check with the Guest Editor. If you receive notice of
rejection of your manuscript, remember that you're in good company. Nearly all authors
have had at least one submission rejected for publication. Please don't allow a rejection
to discourage you from submitting another manuscript.
The Health Educator
The Health Educator is published twice yearly and contains a variety of articles,
announcements, teaching ideas, and reviews. As a student member you are eligible to
submit manuscripts for consideration of publication. Submissions are accepted at any
time. Similar to the process of manuscript selection for the Monograph Student Issue,
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a board of Editorial Associates (professional health educators in school, community and
clinical settings) conducts "blind review" of all submissions and makes recommendations
for acceptance, revision or rejection to the Editor.
While submissions for The Eta Sigma Gamma Monograph Series Student
Issue are limited to student members, any ESG member (in good standing) including
faculty and other practicing health educators, may submit manuscripts to The Health
Educator. In practical terms, this means that as a student you may be competing with
authors who might have quite a bit more experience, both as health educators and as
writers.
Research reports, teaching ideas, descriptions of health projects and programs
are all considered for publication in The Health Educator. Specific guidelines for
preparing and submitting manuscripts are printed in each issue of The Health Educator.
If you have any questions about the guidelines, please contact the editor.
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CONCLUSION
Eta Sigma Gamma is a proud organization with a relatively short but rich history.
Organized on the campus of Ball State University in 1967 the honorary has grown to
include over one-hundred colleges and universities throughout the United States.
Chapter activities have contributed to improving the lifestyles of students and individuals
in campus communities as well as provide an excellent experience in professional
development for future health educators. Alumni are represented in clinics, agencies,
organizations, schools, universities, work sites, and hospitals across the nation.
Gammans are in positions that give leadership to the profession and help shape the
future of health education and health promotion. Some members are contributing to the
advancement of the profession through research while others work with individuals,
groups and communities to improve health lifestyles of individuals. We can all be proud
of what the honorary stands for and the contributions of Gammans past and present.
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APPENDIX A:
DUTIES OF ELECTED
OFFICERS
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Duties of Officers.
A.

President. The President shall preside at all Honorary meetings, and perform
such duties as custom and parliamentary usage requires, and such as are
designated to him or her by the local Constitution and By-Laws.
The President shall:
1.
See that officers of the Honorary discharge their duties faithfully,
impartially, accurately, and promptly.
2.
Have power to appoint all committees which may be deemed advisable
for carrying on the work of the Honorary.
3.
Annually make a report of his or her official acts and the general condition
of the Honorary, to both the membership of the collegiate chapter and
National Organization, and make such recommendations as he or she
may deem proper for the information of the collegiate chapter.

B.

Vice President. The Vice President shall assist the President in the performance
of the latter's duties, and in the absence or disability of the President, shall
assume the latter's powers and duties. He or she shall have powers and duties
as may be delegated to him by the President. In addition, the Vice President shall
be the supervisor of all chapter projects.

C.

Secretary. The Secretary shall:
1.
Keep the official minutes of the meetings of the collegiate chapter.
2.
Have charge of and be responsible for all communications and
correspondence of the honorary, except such as pertaining to other
officers.
3.
Keep complete records of the membership of the Honorary.
4.
Have such further powers and duties as may be prescribed by the laws of
the Honorary.
5.
Provide special information to the National Office as routinely prescribed
by that office and upon special request.

D.

Treasurer. The Treasurer shall:
1.
Receive and disperse all monies on behalf of the National Honorary and
the collegiate chapter.
2.
Sign all checks and receive and disperse all monies in connection with
Honorary publications.
3.
Deposit, in the name of the Honorary, all monies in such depositories as
may be designated by the National Executive Committee and/or the
collegiate chapter.
4.
Keep accurate books of account and 'furnish such reports from time to
time as may be legally required.
5.
Have such further powers and duties as may be prescribed by the laws of
the local Honorary.
6.
Order and distribute all jewelry, certificates, charters, rituals, and initiatory
equipment of the Honorary.

E.

Historian-Editor. The Historian-Editor shall:
1.
Collect and forward to the National Historian-Editor such information
deemed appropriate for inclusion in The Health Educator, the official
publication of Eta Sigma Gamma.
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2.
3.

Be the custodian of the official seal, and of all records, papers, and
properties of the Honorary.
Have such further powers and duties as may be prescribed by the laws of
the local Honorary.
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APPENDIX B:
SAMPLE CHAPTER OFFICER
JOB DESCRIPTION
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ETA SIGMA GAMMA
CHAPTER
JOB DESCRIPTION
Elected Office:
Chairperson Title:

Vice President of Research
Chairperson for Research

Duties and Responsibilities
1.

To initiate and coordinate research projects with help of Chapter Advisor.

2.

To work with faculty and staff in Health Education/Health Science to develop
research projects.

3.

To assign responsibilities and tasks concerning research projects to research
staff, and to follow up on the progress of the responsibilities and tasks with phone
calls, scheduled meetings, etc.

4.

To coordinate and attend meetings with research committee to discuss status of
health related research projects.

5.

To attend organizational meetings of Eta Sigma Gamma, and to inform members
of status of research projects.

6.

To keep the Eta Sigma Gamma Chapter Advisor informed, on a regular basis, of
the progress on research projects, and to enlist his/her help when needed.

7.

To meet with coordinators of various health-related agencies/organizations in
order to target potential research projects.

8.

To set realistic deadlines in which to complete each research project and to
organize research work accordingly to reach these deadlines.

9.

To submit letters and/or any written proof of research work completed to the
historian for compilation in the Eta Sigma Gamma annual report.
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APPENDIX C:
MEMBERSHIP APPLICATION
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Application for Membership
Eta Sigma Gamma
The members of Eta Sigma Gamma, the national Health Science/ Health Education
honorary, invite you to join our organization. The objectives of Eta Sigma Gamma are to
promote and provide teaching/education, research and service across the wide
spectrum of health areas.
Your participation will provide you with experiences that will complement your
education and foster your career goals. As you know, "real-world-experience" is
increasingly important in today's competitive job market. Here are some opportunities
that your active membership will provide:
• Practical experience outside the classroom
• Enhanced leadership skills
• Fostering organizational skills
• Improved social skills
• Enriched verbal and written communication skills
All we ask is that you take an active role in contributing your knowledge and skills to the
task of providing health promotion and health education services to those in need. Our
faculty sponsors are Dr. Plummer and Dr.Gabany. Officers are elected annually.
TYPE OR PRINT CLEARLY
Name: First, Middle, Last
Permanent Address:
Street & Apt. No.:
City:

State

Zip

State

Zip

Phone:
Campus Address (if different):
Street & Apt No.:
City:
Phone:
GPA:
Student ID #:
.
Email address: ________________________________
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APPENDIX D:
ETA SIGMA GAMMA AWARDS
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AWARDS

A.

Honor. This award may be presented to a person or persons who have made an
outstanding contribution in the Health Sciences. This is the highest award given
by Eta Sigma Gamma to non-members. It is not especially an annual award, and
can be presented by the National Honorary (as decided by the Awards
Committee) and by a collegiate or alumni chapter (as determined by locally
designated committees). The national award shall be known as The Eta Sigma
Gamma Honor Award, and locally shall be designated as The Eta Sigma Gamma
Chapter Honor Award. An appropriate memento of this award shall be given to
the recipient.

B.

Scholarship Key. The scholarship key (an undergraduate award) is to be
presented annually to the senior member of the Honorary who has shown
outstanding academic achievement in the total program of courses during the
preceding years. The recipient is to be the member who has exhibited the
highest cumulative scholastic average, above 3.0 on a 4.0 scale. All graduating
seniors with a cumulative point-hour ratio of 3.5 or more are eligible to procure
and wear the scholarship key at their own expense or at the Honorary's expense.

C.

Distinguished Service Award. This award may be presented to a person or
persons in recognition of outstanding service to furthering the goals of Eta Sigma
Gamma. It is not especially an annual award and is meant for members only. It
can be presented by the National Honorary (as decided by the Awards
Committee) and a collegiate or alumni chapter (as determined by locally
designated committees). The National Award shall be known as The Eta Sigma
Gamma Chapter Distinguished service Award. An appropriate memento of this
award shall be given to the recipient.

D.

W.E. Shaller Presidential Citation. This award is presented by the National
President to an individual who has made a significant contribution to the
profession.

E.

Scholarships
John P. McGovern M.D. scholarship awarded to a graduate student. Founders’
scholarship awarded to an undergraduate student.

F.

Gammon of the Year.
Gamman of the year.

G.

Chapter Awards
Chapter of the Year Awards
Chapter Activities of the Year Awards.

H.

Recognition of Outstanding Sponsor. The recipient of this award is nominated by
gammons, a department chair, a faculty member or alumni of the chapter.
Nominations are considered by the national executive committee.

This scholarship is presented to the outstanding
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RECOGNITION OF OUTSTANDING SPONSORSHIP OF
AN ETA SIGMA GAMMA CHAPTER

Nomination Process
A chapter sponsor can be nominated by student Gammans, a department chair, a
faculty member, or alumni of the chapter.
A nomination form (found on the ESG website) for the chapter sponsor that documents
and highlights the criteria for the nominee along with two letters of support must be
saved as a pdf and submitted electronically by email on or before the deadline (June 1)
to ExecutiveDirector@etasigmagamm.org. Complete details and requirements can be
found on the ESG website.
Criteria
1.

Serve as an example for students in his or her professional attitude and
productivity which includes a balance of the three goals of Eta Sigma Gamma:
teaching, service and research.

2.

Promote training for chapter officers.

3.

Guide the chapter in balancing its activities between educating/teaching, service
and research.

4.

Motivate students and provide positive reinforcement.

5.

Meet regularly with the chapter's executive committee and chapter members.

6.

Attend to all administrative duties required by the college or university and the
national office of Eta Sigma Gamma.

Judging the Nominations
A committee, consisting of the national president, a member at large, and the student
representative of the national executive committee, will determine the recipients of the
recognition.
Recognition Certificate
A certificate will be presented to the recipients by the national president.
Deadline for Nominations
Nominations must be addressed to the national president no later than June 1.
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Eta Sigma Gamma
2000 University Ave.
Muncie, IN 47306
(800) 715-2559

Activity of the Year Awards Application Form
University:

Chapter:

_

Activity: ___ Teaching ___ Service ___ Research ___ Advocacy

Standards for Chapter Management and Professional Development
Standard #1: Chapter will develop and implement approved chapter goals and
objectives
Goal #1:
Objective 1:
Objective 2:
Objective 3:

Goal #2:
Objective 1:
Objective 2:
Objective 3:

Goal #3:
Objective 1:
Objective 2:
Objective 3:
Goal #4:
Objective 1:
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Objective 2:
Objective 3:

Standard #2: Conduct at least two professional development opportunities
Activity #1 title:
Activity description:
a.

Presenter/Presenter credentials:

b. Assessment conducted of participants’ skill/knowledge gained as a result of the
activity (attach assessment and evaluation instruments):

c. The professional development activity supports chapter goals or activities:

Activity #2 title:
Activity description:
a. Presenter/Presenter credentials:
b. Assessment conducted of participants’ skill/knowledge gained as a result of the
activity (attach assessment and evaluation instruments):

c. The professional development activity supports chapter goals or activities:

Standard #3: Chapter shall provide evidence of successful recruitment and
retention of members
a. Number of Gammans, excluding those who graduated or did not return to school, as
of November 15 this year:
-Number of Gammans, excluding those who graduated or did not return to school, as
of Nov 15 last year:
-Percent of total members retained:
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b. Annual recruitment plan has been developed and implemented (insert plan):

Standard # 4: Chapter shall provide avenues for communication, including regular
monthly meetings and use of the Internet

a. Chapter has at least eight monthly meetings during the year:

Dates:

b.

The chapter has established an effective communication system for general

information for all chapter members and chapter sponsor. A minimum of three
communication methods is required.

Method

Explanation/Address

Email
Listserv
Website
Bulletin boards
Announcement flyers

Notices in classrooms
Phone tree
Chapter newsletter
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Campus newspaper
Other

Standard #5: Chapter shall actively seek external funding to promote the ideals of
ESG
Fundraising activities description:

External funds sought (attach documentation):
Source
Grants/Funds Secured

Standard #6: Chapter shall provide leadership training for officers
Presenter/Presenter’s credentials:
Activity description:

Standard #7: Chapter shall provide for the transition of duties and responsibilities
from old to new officers
Description of new officer orientation (attach chapter Constitution and Bylaws):

Standard #8: One chapter activity shall involve at least 70% of the chapter
members
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Activity title:
Activity description:
Names of members participating:

Standards for Health Education and Health Promotion
Educational Activity #1 title:
(copy and paste format for additional education activities)
Standard #1: Demonstrate the use of effective program planning principles
Activity description:
Needs assessment:
Timeline/Timetable:
Budget:
Means of reporting results and/or recommendations to those whom the chapter is
accountable, as well as those who may be interested, shall be addressed:
Standard #2: Activities shall have measurable goals and objectives
Explanation of how goals and objectives reflect identified needs of the focus group:
List objectives that include measurable outcomes:
Standard #3: Activities must include content, resources and materials, and
methods that specifically address the goals and objectives of the activity and the
needs and interests of the target group
Selected content/methods/materials that best facilitate achievement of goals/objectives:
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Types of cultural needs/differences considered when selecting content, methods,
materials, and resources:
Learning needs/levels of the target audience that was considered when selecting
content, materials, methods, and resources:
Standard #4: Chapter shall use methods of program evaluation to determine
program process and impact or outcomes
Applied standards of performance:
Methods applied to evaluate programs outcomes and process:
Valid instruments used:
Evaluation data analysis and interpretation:
Evaluation report distributed to:
Evaluation is compatible with Code of Ethics:

Service Activity #1 title:
(copy and paste format for additional service activities)
Standard #1: Demonstrate the use of effective program planning principles
Activity description:
Needs assessment:
Timeline/Timetable:
Budget:
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Means of reporting results and/or recommendations to those whom the chapter is
accountable, as well as those who may be interested, shall be addressed:
Standard #2: Activities shall have measurable goals and objectives
Explanation of how goals and objectives reflect identified needs of the target group:
List objectives that include measurable outcomes and can be reasonably accomplished
within the time frame of the activity:
Standard #3: Activities must include content, resources and materials, and
methods that specifically address the goals and objectives of the activity and the
needs and interests of the target group
Selected content/methods/materials that best facilitate achievement of goals/objectives:
Types of cultural needs/differences considered when selecting content, methods,
materials, and resources:
Learning needs/levels of the target audience that was considered when selecting
content, materials, methods, and resources:

Standard #4: Chapter shall use methods of program evaluation to determine
program process and impact or outcomes
Applied standards of performance:
Methods applied to evaluate programs outcomes and process:
Valid instruments used:
Evaluation data analysis and interpretation:
Evaluation report distributed to:
Evaluation is compatible with Code of Ethics:
Standards for Research
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Research Study Title:
Standard #1: Research design must follow those used by the health
education/health promotion profession
Clear statement of purpose:
Appropriate review of literature:
Sound methodology:

Standard #2: Research data shall be properly treated with conclusions and
recommendations
Data analysis/interpretation:
Conclusions and recommendations:
Results and recommendations distributed to:

Activity of the Year Award
Chapters can submit individual activities for this award in one or all of the following
Categories: advocacy, research, service and teaching
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Eligibility
Any chapter may submit an activity for consideration as the Advocacy, Research,
Service, or Teaching Activity of the Year. Chapters may submit one activity in each
category, but will only be eligible to win one award. Chapters submitting more than one
activity may prioritize which award category would be their preference in the event that
they are a finalist for more than one activity. Any chapter winning the Chapter
Excellence, Achievement or Recognition Award will not be eligible for winning any
Activity of the Year Awards.
Selection Process
Preference will be given to those activities that meet the following guidelines:
 maximum Gamman participation
 significance of impact upon target audience
 documentation
 historical involvement with the activity
Application Procedure
The activity must involve at least five Gammans from the chapter. Completion of the
application form and the documentation must be provided:
1. a clear description of the activity conducted (include goals/objectives, time frame,
target audience, and services provided)
2. the amount and type of planning and preparation conducted prior to the activity
(include previous history with the project)
3. outcome/evaluation (number of people serviced, products produced, and where
appropriate, any evaluation measures and research
4. documented letters of appreciation and/or validation from the recipients of the
activity or from the chapter advisor
5. other forms of documentation, including pictures, advertising promotions, cover
stories, etc.
It is important that you follow the Chapter Awards Application and fill in only the
information that is requested. Please do not alter the format in any way. If there are
supporting documents, please provide them as MS Word or Adobe Acrobat PDF
documents. If you send anything other than the requested material, this may result in
your information being returned without review. The format of the application is crucial
for the reviewers to be able to evaluate the materials fairly.
Deadline
Please send the Chapter Awards Application, Sponsor Statement, and any other
supporting documents by June 1st to:
Eta Sigma Gamma
2000 University Avenue, CL 325
Muncie, IN 47306
awards@etasigmagamma.org
Chapter Achievement Award
Chapters can submit documentation of chapter functions to receive this award.
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Eligibility
Any chapter with three activities (one in each area) is eligible. The service and education
activities must meet three of the four Standards for Health Education and Health
Promotion; one research project meeting both the Standards for Research; and
adherence to six of the eight Standards for Chapter Management and Student
Professional Development.
Standards and Criteria
View Standards and Criteria for Judging Management and Professional Development
located at the Eta Sigma Gamma National website listed under chapter documents.
Application Procedure
The activity must involve at least five Gammans from the chapter. Completion of the
application form and the documentation must be provided:
*a clear description of the activity conducted (include goals/objectives, time
frame, target audience, and services provided)
*the amount and type of planning and preparation conducted prior to the activity
(include previous history with the project)
*outcome/evaluation (number of people serviced, products produced, and where
appropriate, any
evaluation measures and research
*documented letters of appreciation and/or validation from the recipients of the
activity or from the
chapter advisor
*other forms of documentation, including pictures, advertising promotions, cover
stories, etc.
It is important that you follow the Chapter Awards Application and fill in only the
information that is requested. Please do not alter the format in any way. If there are
supporting documents, please provide them as MS Word or Adobe Acrobat PDF
documents. If you send anything other than the requested material, this may result in
your information being returned without review. The format of the application is crucial
for the reviewers to be able to evaluate the materials fairly.
Deadline
Please send the Chapter Awards Application, Sponsor Statement, and any other
supporting documents by June 1st to:
Eta Sigma Gamma
2000 University Avenue, CL 325
Muncie, IN 47306
awards@etasigmagamma.org

Chapter Recognition Award

Chapters can submit documentation of chapter functions to receive this award.
Eligibility
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Any chapter with two activities covering two of the three areas is eligible. The activities
must meet three of the four Standards for Health Education and Health Promotion, and
adherence to five of the eight Standards for Chapter Management and Student
Professional Development. If a research project is chosen, both standards must be met.
Standards and Criteria
View Standards and Criteria for Judging Management and Professional Development
located at the Eta Sigma Gamma National website listed under chapter document.
Application Procedure
The activity must involve at least five Gammans from the chapter. Completion of the
application form and the documentation must be provided:
*a clear description of the activity conducted (include goals/objectives, time frame,
target audience, and services provided)
*the amount and type of planning and preparation conducted prior to the activity
(include previous history with the project)
*outcome/evaluation (number of people serviced, products produced, and where
appropriate, any evaluation measures and research
*documented letters of appreciation and/or validation from the recipients of the
activity or from the chapter advisor
*other forms of documentation, including pictures, advertising promotions, cover
stories, etc.
It is important that you follow the Chapter Awards Application and fill in only the
information that is requested. Please do not alter the format in any way. If there are
supporting documents, please provide them as MS Word or Adobe Acrobat PDF
documents. If you send anything other than the requested material, this may result in
your information being returned without review. The format of the application is crucial
for the reviewers to be able to evaluate the materials fairly.
Deadline
Please send the Chapter Awards Application, Sponsor Statement, and any other
supporting documents by June 1st to:
Eta Sigma Gamma
2000 University Avenue, CL 325
Muncie, IN 47306
awards@etasigmagamma.org

GAMMAN OF THE YEAR SCHOLARSHIP AWARD
General Information and Selection Procedures

The Gamman of the Year Scholarship Award of $750 is presented annually to a
student member of Eta Sigma Gamma. Applications for the award are invited during the
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spring of the year and are processed by the Gamman of the Year award Committee of
Eta Sigma Gamma. Announcement of the recipient of the award is made during June of
each year by the Eta Sigma Gamma National Office. The award is formally presented at
the annual meeting in October.

General Information
1.

The award is open to both undergraduate and graduate students.

2.

The recipient must be an active student member of Eta Sigma Gamma, currently
enrolled in an institution of higher education.

3.

The use of the $750 scholarship is unrestricted.

4.

More than one member of each chapter may apply for this scholarship. Feel free
to make copies of the application if necessary.

Application Procedures
1.

Individuals must be nominated for the award by the local Eta Sigma Gamma
chapter sponsor, the chapter membership, or faculty member who is a member
of Eta Sigma Gamma.

2.

The chapter sponsor or faculty member must supervise the completion of an
application form for each student nominated for the award.

3.

The applicant must complete the Gamman of the Year Award application form
(found on the ESG website). Applications along with other supporting documents
must be saved as a puff and submitted electronically by email on or before the
deadline (June 1) to ExecutiveDirector@etasigmagamma.org. Please visit the
ESG website for complete details.
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Eta Sigma Gamma
GAMMAN OF THE YEAR SCHOLARSHIP AWARD
Application Form

I.

Nominating Chapter, Sponsor or Faculty Member

Name ______________________________

Highest Degree __________

Title _______________________________________________________
Department or Division ________________________________________
Institution ___________________________________________________
City ________________________

State __________

Zip Code ______

Office Phone (______) ____________________
With what Eta Sigma Gamma chapter are you affiliated? ______________
___________________________________________________________
Are you the sponsor for the chapter? _____________________________
How long have you held membership in Eta Sigma Gamma? __________
How long have you known the nominee? __________________________
How and to what extent have you known the nominee? _______________

II.

Nominee Personal and Academic Information (must be completed by nominating
chapter sponsor or faculty member)
Full Name __________________________________________________
Address ____________________________________________________
City _____________________

State __________ Zip Code __________

Telephone Number (______) ___________________________________
Date of Birth ________________________________________________
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Grade Classification ________________________________________________
Degree Program __________________________________________________
Chapter Affiliation ___________________________

Years of Membership ____

Eta Sigma Gamma Offices Held (with years of involvement) ________________
________________________________________________________________
Accumulative GPA (grade point average) _______________________________
Major Course GPA _________________________________________________

III.

Accomplishments (organize this application using the following outline)
A.

Eta Sigma Gamma sponsored professional activities (include the work
accomplished and leadership roles with appropriate printed material to
document this involvement).
1. Service
2. Education
3. Research

B.

Non-Eta Sigma Gamma Professional Involvement in the Field of Health
Science/Health Education (include the work accomplished and leadership
roles with appropriate printed material to document this involvement).
1. Service
2. Education
3. Research

IV.

Chapter Sponsor (or nominating faculty member)
Supporting Statement: In narrative form, indicate why you feel that the nominee
is deserving of the Gamman of the Year Scholarship Award. Indicate specifically
how the nominee has contributed to the growth and development of Eta Sigma
Gamma at the local and/or national levels and has furthered the ideals of Eta
Sigma Gamma.
List the names, addresses and phone numbers of three faculty members who
could be contacted concerning the nominee.
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V.

Affirmation of Authenticity
As the nominating faculty member or chapter sponsor for the above named
nominee, I have personally verified the authenticity of all information recorded
above.

Signature__________________________________ Date __________
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Eta Sigma Gamma
JOHN P. McGOVERN, M.D. SCHOLARSHIP AWARD
General Information and Selection Procedures

The John P. McGovern, M.D. Scholarship Award of $750 is presented annually to a
graduate student who is studying in health education. Applications for the award are
invited during the spring of the year and are processed by the John P. McGovern
Scholarship Award Committee. Announcement of the recipient of the award is made
during June of each year by the John P. McGovern, M.D. Scholarship Award Committee
through the National Office of Eta Sigma Gamma with the presentation being made at
the annual meeting in October.

General Information
1.

The Award is open to graduate students only.

2.

The recipient must be an active member of Eta Sigma Gamma.

3.

The recipient must have applied and be an accepted or currently enrolled student
in an institution of higher education at the graduate level.

4.

The use of the $750 scholarship is unrestricted.

5.

More than one member of each chapter may apply for the scholarship. Feel free
to make copies of the application if necessary.

Application Procedures

1.

The three references noted on the application must have their letters in the Eta
Sigma Gamma National Office no later than June 1st of each year.

2.

A copy of the applicant's official grade transcripts (undergraduate and graduate)
also need to be on file in the National Office no later than June 1st of each year.

3.

The applicant must complete the McGovern Award application form (found on the
ESG website). Applications along with other supporting documents must be
saved as a pdf and submitted electronically by email on or before the deadline
(June 1) to ExecutiveDirector@etasigmagamma.org. Please visit the ESG
website for complete details.
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Eta Sigma Gamma
JOHN P. McGOVERN, M.D. SCHOLARSHIP AWARD
Application Form

I.

Personal Information
A.

Full Name _____________________________________________

B.

Address ______________________________________________
City ___________________ State ________ Zip Code _________

C.

Telephone Number (_____) _______________________________

D.

Date of Birth ___________________________________________

E.

Undergraduate School ___________________________________
Major _______________________ Minor ____________________

F.

Graduate School _______________________________________
Major ________________________ Minor ___________________

G.

Undergraduate GPA (grade point average) ___________________

H.

Current Graduate School GPA (if applicable) _________________

I.

How long have you held membership in Eta Sigma Gamma? _____
1. Chapter Name _______________________________________
2. College or University of your initiation _____________________

J.

List the names, addresses and phone numbers (including area
code) of the three individuals who are writing a recommendation
for you. It is your responsibility to advise your reference personnel
to speak to the accuracy of your application.
1. ___________________________________________________

________________________________________________________________

________________________________________________________________
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J.

Continued.
2.

________________________________________________
________________________________________________
________________________________________________

3.

________________________________________________
________________________________________________
________________________________________________

K.

Applicant's Signature of Authentication

Signature ____________________________Date __________________

II.

III.

Directions
A.

Provide complete personal information.

B.

Provide a narrative with documentation of your professional activities
following the criteria outline of Section III.

Criteria
* A.

List any full-time paid professional experiences you have had as a health
educator and your accomplishments in:
1. Education - imparting of health information
2. Service - projects of help to others
3. Research - scholarly/creative/written work

* B.

List any non-Eta Sigma Gamma volunteer health related activities that did
not involve your professional employment of 1111 A.
1. Education
2. Service
3. Research

* C.

Chapter Activities: List your involvement in any Eta Sigma Gamma
Collegiate Chapter (graduate or undergraduate) activities and the date of

the completion (Activities planned for the future and not completed
should not be listed).
1. Education
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2. Service
3. Research
* D.

Individual Activities: List any Eta Sigma Gamma sponsored activities
done by yourself.
1. Education
2. Service
3. Research

*

Please note in section A, B, C and D it is your responsibility to include
any written documentation of your involvement in these activities.
Embellishments must include the specifics of your leadership and work
roles. These materials must be attached to each of the five application
copies.

IV.

Philosophy
Prepare a statement of your personal philosophy of health education
(maximum of 300 words).
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Founders' Scholarship
of Eta Sigma Gamma
Purpose:

On this, the thirtieth anniversary of Eta Sigma Gamma, the National
Executive Committee is honoring the founders of Eta Sigma Gamma
(Drs. William Bock, Warren Schaller and Robert Synovitz) with the
creation of the Founders' Scholarship. The scholarship could be offered
as often as once a year, but may not be offered if there is not a suitable
applicant. The initial scholarship will be presented at the 1998 annual
meeting.

Amount:

The initial award will be $750. The amount may increase or decrease
depending on available funds.

Criteria:

1) Must be a current member of Eta Sigma Gamma.
2) Must be a currently enrolled undergraduate student.
3) Must have at least one semester (quarter) of academic work remaining to complete his/her degree.
(4) Must have an overall grade point average of at least 3.0/4.0 (B).
(5) The scholarship award will be made without regard to race, sex,
religion, color, national origin, physical or mental handicap, age or
status as a Vietnam Era veteran.

Application Process:
1) Applicants must forward electronically as a pdf a) a cover letter
indicating their interest in the scholarship, b) a copy of their official
transcript from all undergraduate institutions attended, c) a statement
of no more than 500 words on their professional goals and how they
hope to contribute to the field of heath education, and d) three letters
of recommendation supporting their application. One of the three
letters must be written by the students' academic advisor.
2) The applicant must complete the Founders’ Award application form
(found on the ESG website). Applications along with other supporting
documents listed above must be saved as a pdf and submitted
electronically by email on or before the deadline (June 1) to
ExecutiveDirector@etasigmagamma.org. Please visit the ESG
website for complete details.
Selection Process:
1) Award recipients will be chosen by the Scholarship Committee
(currently known as the McGovern Scholarship committee).
2) The committee will ensure that the recipient meets all criteria and will
consider the following:
a) Academic excellence.
b) Professional involvement as demonstrated by participation in
professional organizations, especially Eta Sigma Gamma
involvement.
c) Demonstrated potential to make a contribution to the field of
health education.

92

Application for the
Founders' Scholarship
of Eta Sigma Gamma
NAME: ________________________________________________________________
Last
First
Middle Initial
CURRENT ADDRESS:
_________________________________________________
Number
Street
Apartment #
_________________________________________________
City
State
Zip
PERMANENT ADDRESS: _________________________________________________
Number
Street
Apartment #
_________________________________________________
City
State
Zip
CURRENT PHONE #: (____) __________PERMANENT PHONE #: (_____)
__________
SOCIAL SECURITY #:____-___ -______ Are you a full- or part-time student?
_________
NAME OF ACADEMIC ADVISOR___________________________________________
EDUCATION (include your current enrollment and your expected date of graduation)
Degree/
Name of School
Major/Minor
GPA
Diploma
Graduated
College/Univ.: __________________________________________________________
College/Univ.: __________________________________________________________
PROFESSIONAL ORGANIZATIONAL EXPERIENCE (List most recent first. Include all
Eta Sigma Gamma activities. Attach another sheet of paper if necessary)
Name of Organization
Activities/Offices Held
Date of Membership
______________________________________________________________________
______________________________________________________________________
______________________________________________________________________
Names of Individuals Writing Letters of Recommendation: _______________________
_______________________
_______________________
APPLICANT'S STATEMENT: "to the best of my knowledge, the information on this form
is both accurate and complete."
Signature ______________________________________________________________
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APPENDIX E:
PROJECT AND TRAVEL
GRANTS
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ETA SIGMA GAMMA
PROJECT GRANTS

Through the Project Grants Program, Eta Sigma Gamma provides financial support for
members/ chapters to complete projects in the areas of the development and evaluation
of approaches to improve instruction; worthy research proposals for the advancement of
health education and/or projects to enhance the health of the community. Acceptance of
any of these grants carries with it an obligation to submit a satisfactory report for
consideration for publication by the editor of The Health Educator, The Monograph
Series or The Vision.
ELIGIBILITY
Any current student member of Eta Sigma Gamma is eligible to apply. Grants can be
awarded annually to an undergraduate student, a graduate student or a chapter.
PREPARATION OF PROPOSALS
Proposals should be developed with the following proposal format. A copy of the cover
sheet should constitute the first page of the proposal. The narrative should constitute the
major portion of the proposal and an itemized budget should make up the final section of
the proposal. The proposal should be limited to no more than five pages including the
cover page and budget.
The proposal should include the following information:
1. cover sheet - use attached form
2. narrative of proposal
A. Title - problem, issue, thrust of project
B. Review of pertinent literature
C. Project design
D. Project evaluation
3. budget - itemized list of supplies, materials, equipment/ service
needed
SUBMISSION OF THE PROPOSAL
Four (4) copies of the proposal, each including a copy of the cover page, should be
submitted to Jeffrey Clark, National Secretary/ Treasurer, Eta Sigma Gamma, 2000
University Avenue, CL 325, Muncie, IN 47306. Acceptance of a project grant carries
with it an obligation to submit a satisfactory report for consideration for publication in The
Health Educator, The Monograph Series or The Vision.
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Eta Sigma Gamma
GUIDELINES FOR TRAVEL AND PROFESSIONAL DEVELOPMENT GRANTS
PURPOSE OF THE GRANT PROGRAM
Through the Travel and Professional Development Grants program, the National Office
of Eta Sigma Gamma provides financial support for the travel of student members to
state, regional, and national professional health education meetings.
ELIGIBILITY
Any active chapter of Eta Sigma Gamma is eligible to apply.
FUNDING
The Executive Committee of Eta Sigma Gamma has funded this program at the
maximum level of $3,000 per academic year. The maximum amount that can be
awarded per application is $300. Chapters can submit more than one application per
year, but can receive no more than $300 per year. No grants will be awarded once
$3,000 has been awarded during any fiscal year. Funding will be provided on a
reimbursement basis. Chapters receiving an award will be reimbursed by check upon
submission of receipts that are equal to or greater than the amount of the award.
APPLICATION PROCESS
1.
2.

3.
4.

Application forms must be filled out completely, and include the signatures of
both the chapter resident and faculty sponsor.
One copy of the application should be submitted to the National Secretary/
Treasurer, Eta Sigma Gamma, 2000 University Avenue, CL 325, Muncie, IN
47306.
Review of applications will occur within two weeks of receipt.
Chapters will be notified of the status of their application within two weeks of
submission.

EVALUATION OF APPLICATIONS
Applications will be evaluated on the following criteria:
1.
The objectives
a. The educational value of the stated objectives related to teaching, service,
and research.
b. The clarity of the objectives.
2.
The number of Gammans that will benefit from the travel. [Note: The larger the
number the more highly the proposal will be evaluated.]
3.
The total cost of the travel.
4.
How long it has been since the chapter last received a Travel and Professional
Development Grant.
5.
Financial contribution of sponsoring academic department.
6.
Financial contribution of students.
7.
Financial contribution of the local chapter
8.
The overall merit/quality of the proposal.
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Eta Sigma Gamma
TRAVEL AND PROFESSIONAL DEVELOPMENT
GRANT APPLICATION FORM
TRAVEL PLANS:
We, the members of the _______________________Chapter of Eta Sigma Gamma, are
(name of chapter)

requesting a Travel and Professional Development Grant so that we can help offset our
expenses to attend the ____________________________________conference/meeting
(name of conf.)

being held in _____________________from_______________ to_________________.
(city and state)
(beginning date)
(ending date)
How many chapter members will be making the trip?
What percentage of your current membership does this number represent?
How much money are you requesting?
(The maximum amount a single chapter can receive in one calendar year is $300)

%
$

TOTAL ESTIMATED BUDGET FOR THE ENTIRE TRIP:
Transportation
Personal vehicle ____________ miles at 25¢ per mile
Public transportation (please specify) ___________________________
Lodging
_____ nights at $________ per night times _______ rooms
Meals
_____days at $12 per day times ______ people
Registration
_____people at $________ per person

rooms

Other expenses (please specify)
1. ____________________________________________
2. ____________________________________________
3. ____________________________________________
TOTAL $

How much of this budget will be paid for with university/college funds?

$

How much of this budget will be paid for with student member funds?

$

How much of this budget will be paid for with local chapter funds?

$
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TRAVEL AND PROFESSIONAL DEVELOPMENT GRANT APPLICATION FORM pg 2
EXPECTED OUTCOMES FROM THE TRAVEL (Please write three behavioral objectives that briefly describe what the members of the chapter will gain from this travel
experience.):
1.

2.

3.

Date

Signature of Chapter President

Print name of Chapter President

Address of the Chapter:

As faculty sponsor for the ___________________________ Chapter of Eta Sigma
Gamma, I am fully aware of the chapter's proposed travel and professional development
project and will provide necessary guidance to the chapter members during the course
of the project.
Date

Signature of Chapter Sponsors

Print name of Chapter Sponsor

Please return one copy of this application to:
National Secretary/Treasurer
Eta Sigma Gamma
2000 University Avenue, CL 325
Muncie, IN 47306
REMEMBER THAT THE TRAVEL AND PROFESSIONAL DEVELOPMENT GRANTS
ARE PAID ON A REIMBURSEMENT BASIS.
DO NOT WRITE IN THE SPACE BELOW. FOR NATIONAL STAFF ONLY.

This application was approved for $ ________________ on _____________ (date)
This application was not approved because _______________________________
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APPENDIX F:
CHAPTER PLANNING FORM
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CHAPTER ACTIVITY PLANNING FORM
Completed by __________________________
Date __________________
Research

Teaching

Service

Other

(Check one)

I. Nature of the activity (Describe in one or two sentences what the activity is)

II. Overall Goal of the activity (what is to be accomplished?)

III. What are the objectives of the activity? (What are the specific outcomes the activity
is to achieve?)
A.
B.
C.
D.
E.
IV. Implementation
A.

Task to be accomplished

1.

Who will be responsible?

2.

When will this be done?

100

3.

How will it be done? (list below the methodology that will be used)

4.

Where will the activity take place?

5.

Other Information

V. Evaluation
A.

Outcome evaluation (note: complete for each objective to be evaluated)

1.

Objective to be evaluated

2.

How will the objective be evaluated?
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3.

Who will be responsible? (name of individual or individuals)

Or name of committee

B.

4.

When will the evaluation take place? Date

5.

Where will the evaluation take place?

Process Evaluation

1.

List the processes to be evaluated
a.
b.
c.
d.
e.
f.

2.

How, when, and where will each of the Processes be evaluated?
How

When

Where

a.
b.
c.
d.
e.

102

f.

3.

Who or what committee is responsible for the Process evaluation?

103

APPENDIX G:

LIST OF CHAPTER SPONSORS
AND THEIR ADDRESSES
(Please refer to the Chapter Directory on the ESG website for the most updated
information regarding faculty sponsors)
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CHAPTER FACULTY SPONSORS / ADVISORS
Dr. Jagdish Khubchandani – ALPHA
Dr. Sue Paul
Dept. of Physiology & Health Science
Ball State University
2000 University Ave., CL 325
Muncie, N 47306
765-285-8345, Fax 765-285-3210
Dr. Michael Ballard - BETA
Dr. Phyllis Bryden
Dept. of Health Education
Eastern Kentucky University
Begley 428
Richmond, KY 40475-3105
606-622-1147
Dr.Veronica Acosta-Deprez - GAMMA
Health Science Dept.
California State Univ. - Long Beach
1250 Bellflower Blvd.
Long Beach, CA 90840-4902
310-985-2384
INACTIVE - DELTA
Dept. of Health Science
San Diego State University
San Diego, CA 92182-0252
619-594-5528
Dr. Sharon Desmond - EPSILON
Dept. of Health Education
University of Maryland
Suite 2387, Valley Drive
College Park, MD 20742
301-405-2526
INACTIVE -ZETA
Dept. of Health & Physical Education
Trenton State College
Trenton, NJ 08625
609-771-2226
Dr. Stephen Nkansah-Amanka -ETA
Dept. of Health Promotion & Rehab.
109 Pearce Hall
Central Michigan University
Mt. Pleasant, Ml 48859
517-774-4476
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INACTIVE - THETA
School of Health, PE & Recreation
University of Nebraska, Lincoln
Lincoln, NE 68588
Dr. Amy Thompson - IOTA
Dept. of Health Education
University of Toledo
2801 West Boncroft St., HE 213
Toledo, OH 43606
419-530-4725
Dr. Alan Sofalvi -KAPPA
Dept. of Health Education
SUNY - Cortland
104 Moffet
Cortland, NY 13045
607-753-2980
Dr. Matt Hutchins – LAMBDA
Dr. Yasenka Peterson
Dept. of Health & Safety
Indiana State University
Terre Haute, N 47809
812-237-3108
INACTIVE - MU
Dept. of Public Health
Western Kentucky University
One Big Red Way
Bowling Green, KY 42101-3576
502-745-4797
Dr. Trent Applegate - NU
Dept. of Applied Health Science
Indiana University
HPER 116
Bloomington, N 47405
812-855-4009
INACTIVE -XI
1362 Lambert
Purdue University
West Lafayette, N 47907-1362
317-496-22
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INACTIVE - OMICRON
Dept. of Allied Health
Slippery Rock University
Slippery Rock, PA 16057
412-738-2017
Dr. Amanda Divin - PI
Dept. of Health Science
Western Illinois University
1 University Circle
Macomb, IL 61455
309-298-1746
Dr. Laurie Wagner - RHO
Health and Vocational Education
Kent State University
120 Nixson Hall, PO Box 1590
Kent, OH 44242
216-672-0685
Dr. Theresa M. Enyeart - SIGMA
Dept. of Health Sciences
James Madison University
800 South Main St (MSC 4301)
Harrisonburg, VA 22807
540-568-3951
INACTIVE -TAU
Dept. of Health & Safety Education
University of Illinois
Urbana, IL 61820
217-333-2307
INACTIVE-UPSILON
Dept. of Health Education
Russell Sage College
Roy Court
Troy, NY 12180
518-270-2357
Dr. Danielle Brittain- PHI
Dept. of Community Health
University of Northern Colorado
501-20th Street
Greeley, CO 80639
970-351-2859
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Dr. Lynne Durrant – CHI
Health Education, College of Health
The University of Utah
1901 E. South Campus Dr., Rm 2130F
Salt Lake City, UT 84112
801-581-7289
INACTIVE - PSI
Dept. of Health Sciences
Brigham Young University
Provo, UT 84602
801-378-3404
Dr. Mark Temple – OMEGA
Dr. Adrian R. Lyde
Dept. of Health Sciences
Illinois State University
Campus Box 5220
Normal, IL 61761
309-212-0875
Dr. Kim Miller - ALPHA ALPHA
Southern Illinois University
MC 4632, 307 Pulliam Hall
Carbondale, IL 62901
618-453-1868
INACTIVE - ALPHA BETA
Dept. of Health, PE & Recreation
Adhearn Gymnasium
Kansas State University
Manhattan, KS 66506
Ms. Elissa Barr -ALPHA GAMMA
Dept. of Health Science
University of North Florida
1 UNF
Jacksonville, FL 32224
904-620-4017
Dr. David Foulk - ALPHA DELTA
Dept. of Curriculum & Instruction
The Florida State University
209 Carrothers Hall
Tallahassee, FL32306
904-644-6553

INACTIVE - ALPHA EPSILON
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Dept. of HPER
University of New Mexico
Albuquerque, NM 87131
505-277-6434
Dr. Kathleen Young - ALPHA ZETA
Dept. of Health Science
California State Univ., Northridge
18111 Nordhoff St.
Northridge, CA 91330
818-677-4725
INACTIVE - ALPHA ETA
Dept. of Health, PE and Rec.
Texas Tech University
Lubbock, TX 79409-3011
806-742-3371
Dr. Stanley Snegroff -ALPHA THETA
Health Studies Dept.
Adelphi University
Garden City, Long Island, NY 11530
516-877-4283
Dr. Emmanuel Ahua-ALPHA IOTA
Dr. Chakarra Anderson-Lewis
Center for Community Health
University of Southern Mississippi
Southern Station, Box 5122
Hattiesburg MS 39406-5122
601-266-5120
INACTIVE -ALPHA KAPPA
Dept. of Health Education
University of Central Arkansas
Box 1776
Conway, AR 72032
501-450-3194
Dr. Holly Turner Moses -ALPHA LAMBDA
Dept. of Health Education & Behavior
University of Florida
PO Box 18210, FLG 5
Gainesville, FL 32611
352-392-0583

INACTIVE -ALPHA MU
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Dept. of Health, Leisure and Safety
University of Tennessee, Knoxville
1914 Andy Hold Ave
Knoxville, TN 37996-2700
615-974-5041
Dr. Muhsin Michael Orsini - ALPHA NU
Dept. of Public Health Education
University of North Carolina @ Greensboro
437-K HHP Building
PO Box 26170
Greensboro, NC 27402
336-334-3244
INACTIVE -ALPHA XI
Penn State
Center for Graduate and Cont. Educ.
4518 Northern Pike
Monroeville, PA 15146-2915
412-372-4095
Dr. Sarah Bass -ALPHA OMICRON
Dept. of Health Education
Temple University
1301 Cecil B. Moore Ave – 9th Floor
Philadelphia PA 19122
215-204-5110
Dr. Beth McNeill - ALPHA PI
Dept. of Health & Physical Education
Texas A & M University
Texas A&M Health Science Center
1266 TAMU
College Station, TX 77843
979-845-5788
INACTIVE - ALPHA RHO
Dept. of Health Professions
Montclair State College
Upper Montclair NH 07043
201-893-4154
INACTIVE -ALPHA SIGMA
Dept. of HPER
Arizona State University
Tempe, AZ 85287
602-965-3875
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INACTIVE -ALPHA TAU
Dept. of Public Health
Oregon State University
321 Waldo Hall
Corvallis, OR 97331
503-737-3839
Ms. Jennifer Lehmbeck-ALPHA UPSILON
Ms. Rebecca Pearson
Health Education Programs
Central Washington University
Ellensburg, WA 98926
509-963-2492
Dr. Roger Shipley -ALPHA PHI
Dept. of Health Studies
Texas Woman's University
P O Box 425499
Denton, TX 76204
940-898-2840
Dr. Starr Eddy – ALPHA CHI
St. Francis College
Brooklyn Heights, NY 11201
INACTIVE-ALPHA PSI
School of PA ES
The Ohio State University
337 West 17th Ave
Columbus, OH 43210
614-292-8360
Dr. Jason Coleman -ALPHA OMEGA
Dept. of Health Education
University of Nebraska
School of HPER, Rm 207
6001 Dodge St.
Omaha, NE 68182-0216
402-554-3237
Dr. Georgia Keeney-BETA ALPHA
Dept. of HPER
University of Minnesota Duluth
Sports & Health Center
110 SpHC, 1216 Ordean Ct.
Duluth, MN 55812
218-726-7521
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INACTIVE – BETA BETA
University of South Carolina
Columbia, SC 29208
INACTIVE - BETA GAMMA
School of HPER
200 Memorial Hall
Bowling Green University
Bowling Green, OH 43403
419-372-2395
Dr. Megan Rickard - BETA DALTA
Dept of Health Promotion & Performance
Eastern Michigan University
318 G Porter Building
Ypsilanti, M 48197
734-487-7120
Dr. Dennis Kamholtz -BETA EPSILON
Dept. of Community Health & Recreation
University of Maine Farmington
228 Main Street
Farmington, ME 04938
207-778-7098
Dr. Deitra Wengert -BETA ZETA
Dept. of Health Science
Towson State University
141 Burdick Hall
Towson, MD 21204
410-704-4215
Ms. Susie Stone - BETA ETA
Dept of Health & Kinesiology
Sam Houston State University
PO Box 2176
Huntsville, TX 77341
936-294-1168
Dr. Ryan J. Martin -BETA THETA
Ms. Rose Haddock
Dept of Health Education & Promotion
East Carolina University
2302 Carol Belk Building
Greenville, NC 27858
252-737-1939
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INACTIVE - BETA IOTA
Dept. of Health Education
East Tennessee State University
Box70764
Johnson City, TN 37614-0002
423-929-4458
Dr. Judy Luebke-BETA KAPPA
Dept of Health Science
Minnesota State University
213 Highland Center North
Mankato, MN 56001
507-389-5938
INACTIVE – BETA LAMBDA
University of Oregon
Eugene, OR 97403
INACTIVE - BETA MU
Dept. of Health, Sports and Leisure
Northeastern University
360 Huntington Ave
Boston, MA 02115
617-437-3153
Dr. Kathleen Phillips-BETA NU
Sheila Simons
Dr. Misty Rhoads
Dept. of Health Studies
Eastern Illinois University
600 Lincoln Ave.
Charleston, IL 61920
217-581-6315
INACTIVE - BETA XI
Health Department
West Chester State University
West Chester, PA 19383
215-436-2931
Dr. JoAnne Maynard -BETA OMICRON
Dept. of Health Sciences
Worcester State College
486 Chandler St.
Worcester, MA 06102
508-929-8833
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INACTIVE-BETA PI
Dept. of Health Promotion & Behavior
University of Georgia
Athens, GA 30602
706-542-4369
INACTIVE - BETA RHO
Louisiana State University
School of HPERD
Baton Rouge, LA 70803-7101
504-388-2036
Dr. Marianne Fahlman -BETA SIGMA
Health Education Department
Wayne State University
262 Matthaei
Detroit, MI 48202
313-577-9301
Dr. Bart Hamming -BETA TAU
Dept of Health, Human Performance and Recreation
University of Arkansas
306 HPER
Fayetteville, AR 72701
479-575-4360
INACTIVE – BETA UPSILON
Texas A & M – Kingsville
Kingsville, TX 78363
Dr. Keely Rees -BETA PHI
Dr. Tracy Caravella
Dept of Health Education & Health Promotion
University of Wisconsin, La Crosse
Room 205, Mitchell Hall
1725 State St.
La Crosse, WI 54601
608-785-8162
Ms. Cindy Petri -BETA CHI
School of Education -HETE Dept.
University of Alabama
Birmingham University Station
Birmingham, AL35294
205-934-8342
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Dr. Linda Balog - BETA PSI
Dept. of Health Science
SUNY, Brockport
15A Hartwell Hall
Brockport, NY 14420
585-395-5475
Dr. Karen Rishel -BETA OMEGA
Dr. Sue Foster-Cox
Dr. Charles Kozel
Dept. of Health Science
New Mexico State University
PO Box 30001, MSC 3HLS
1335 International Mall, #327
Las Cruces, NM 88003
575-644-3677
INACTIVE - GAMMA ALPHA
Dept. of HPER
Western Washington University
Bellingham, WA 98225
206-676-3106
INACTIVE -GAMMA BETA
Health and Sport Science Department
Robins Center University of Richmond
Richmond, VA 23173
804-289-8350
INACTIVE -GAMMA GAMMA
205 WMH -0326 Virginia Tech University
Blacksburg, VA 24061
703-231-5743
Ms. Gina Goebel -GAMMA DELTA
Dept. of Kinesiology & Health Education
Southern Illinois Univ., Edwardsville
Campus Box 1126
Edwardsville, IL 62026-1126
618-650-3306
INACTIVE - GAMMA EPSILON
Dept. of HPER
Utah State University
Logan, UT 84322
801-791-1485
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Dr. Mardie Burckes-Miller-GAMMA ZETA
Dept of Health & Human Performance
Plymouth State University
MSC #22
Plymouth, NH 03264
603-535-2515
Dr. Liliana Rojas-Guyler - GAMMA ETA
Dept. of Health Promotion & Education
University of Cincinnati
PO Box 210068, 526 TC
Cincinnati, OH 45221-0022
513-556-0993
Dr. Keisha T. Robinson -GAMMA THETA
Dept. of Health Professions
Youngstown State University
One University Plaza
Youngstown, OH 44555
330-941-1907
Dr. Barbara Funke- GAMMA IOTA
Dept. of HPER
Georgia College & State University
CBX 65
Milledgeville, GA 31061
478-445-1780
Dr. Jeffrey Lennon -GAMMA KAPPA
Dept. of Health Sciences
Liberty University
1971 University Blvd
Lynchburg, VA 24502
434-592-3759
Dr. Thenral Mangadu -GAMMA LAMBDA
College of Health Sciences
Dept of Public Health Sciences
University of Texas at El Paso
Room 402
El Paso, TX 79902
915-747-8516
Dr. Amos Aduroja -GAMMA MU
Dept. of Human Performance and Health Education
Western Michigan University
1903 W. Michigan Ave.
Kalamazoo, MI 49008-5426
269-387-2673
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INACTIVE- GAMMA NU
Health Sciences
136 University of Nevada, Reno
Reno, NV 89557
Dr. Steve Shive – GAMMA XI
East Stoudsburg University
East Stroudsburg, PA 18301
INACTIVE -GAMMA OMICRON
Dept. of Health Promotion
Springfield College
263 Alden St.
Springfield, MA 01109
Dr. Israel M. Schwartz - GAMMA PI
Dr. Aleta Labiento
Dept. of Health Prof & Family
Hofstra University
101 B Hofstra Dr.
220 Hofstra University
Hampstead, NY 11550-2200
516-463-5813
Dr. Carolyn Cox-GAMMA RHO
Dr. Joyce Visker
Dept of Health Science
Truman State University
327 Pershing Building
Kirksville, MO 63501
660-785-7256
INACTIVE -GAMMA SIGMA
Dept. of Health, Leisure & Exercise Science
Appalachian State University
Boone, NC 28608
704-252-2935
INACTIVE -GAMMA TAU
Dept of Health Promotion
University of North Texas
P O Box 311337
Denton, TX 76203
817-565-2651
Dr. Joanne Chopak-Foss -GAMMA UPSILON
Dept. of Health & Kinesiology
Georgia Southern University
PO Box 8076
Statesboro, GA 30460-8076
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912-478-1530
Dr. Seronda Robinson - GAMMA PHI
Dr. Mary Hawkins
Dept of Health Education
North Caroline Central University
PO Box 19738
Durham, NC 27707
Dr. Lee Crandall-GAMMA CHI
Ms.Sarah Griffin
Dept. of Public Health Services
Clemson University
535A Edwards Hall
Clemson, SC 29634
864-656-3082
INACTIVE -GAMMA PSI
Health / PE and Athletics
Western Oregon State College
Monmouth, OR 97361
503-838-8252
Dr. Michele Grodner -GAMMA OMEGA
Dept of Public Health
William Peterson University
300 Pompton Rd WI 140
Wayne, NJ 07470
973-720-2525
INACTIVE -DELTA ALPHA
Dept of Health & Human Performance
Iowa State University
Ames, IA 50011
515-294-3583
Dr. Anne Sondag-DELTA BETA
Dept of HHP
University of Montana
Missoula, MT 59801
406-243-5215
INACTIVE - DELTA GAMMA
Dept of Health, PE Rec & Dance
2451 Euclid Ave
Cleveland, OH 44115
216-687-4829
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Dr. Kim Clark -DELTA DELTA
Dr. Ted Coleman
Dept of Health Science & Human Ecology
California State University - San Bernadino
5500 University Parkway
San Bernadino, CA 92407
909-537-5339
Ms. Shota’ White – DELTA EPSILON
Morgan State University
1700 E Cold Spring Lane
Room 208 Hurt Gymnasium
Baltimore, MD 21251
443-885-4149
Dr. Fredanna M’Cormack – DELTA ZETA
College of Education
Coastal Carolina University
PO Box 261954
Conway, SC 29528
843-349-2635
Dr. Tania Basta – DELTA ETA
School of Health Sciences
Ohio University
Grover Center, E331
Athens, OH 45701
Dr. Ada Santaferr – DELTA THETA
Dept of Community Health
SUNY Potsdam
44 Pierrepont Ave.
101 Dunn Hall
Potsdam, NY 13676
315-267-3132
Dr. Sandra Bulmer – DELTA IOTA
Dr. Debra Risinsky
Dept of Public Health
Southern Connecticut State University
144 Farnham Ave.
New Haven, CT 06515
203-392-6993
Dr. Eric Buhi – DELTA KAPPA
Dept of Community & Family Health
University of South Florida
13201 Bruce B. Downs Blvd.
Tampa, FL 33612
813-974-5290
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Dr. Pamela Hoalt – DELTA LAMBDA
Dr. Kenneth Hoalt
School of Nursing & Health Sciences
Malone University
2600 Cleveland Ave. NW
Canton, OH 44709
330-471-8223
Ms. Elizabeth Ash – DELTA MU
School of Nursing & Health Sciences
Morehead State University
200E Laughlin Health Building
Morehead, KY 40351
606-783-2467
INACTIVE – DELTA NU
Idaho State University
Pocatello, ID 83209
Dr. Lori Turner – DELTA XI
Dr. Jen Nickelson
Dept of Health Science
University of Alabama
Box 870360
Tuscaloosa, AL 35487
205-348-0859
Dr. Barbara Hernandez – DELTA OMICRON
Dept of Health & Kinesiology
Lamar University
PO Box 10039
Beaumont, TX 77710
409-880-7725
Dr. Lydian Burak – DELTA PI
Dept of Movement Arts, Health Promotion & Leisure Studies
Bridgewater State University
Tinsley Center
Bridgewater, MA 02325
508-531-2045
Dr. Shari McMahan – DELTA RHO
Dr. Jasmeet Gill
Dept of Kinesiology & Health Science
California State University, Fullerton
800 N State College Blvd.
Fullerton, CA 92831-3599
714-278-2011
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Ms. Margaret Smith – DELTA SIGMA
Ms. Rebecca Dunn
Dept of Health Science
Keene State College
229 Main St.
Keene, NH 03435
603-358-2885
Dr. Tara Hemmingway Underwood – DELTA TAU
Dept of Health Science
Columbus State University
4225 University Ave.
Columbus, GA 31909
706-568-2485
INACTIVE – DELTA UPSILON
University of Wisconsin - River Falls
River Falls, WI 54022
Dr. Shan Parker – DELTA PHI
Dr. John Sonnega
Dept of Health Sciences & Administration
University of Michigan-Flint
2102 WSW, 303 E Kearsley St.
Flint, MI 28502-1950
810-762-3172
Dr. Jeff Housman – DELTA CHI
Dept of HPER
University of Texas-San Marcos
601 University Dr.
A145 Jowers Center
San Marcos, TX 78666
512-245-4373
Ms. Andrea Hein – DELTA PSI
School of Allied Health Professions
Northern Illinois University
Dekalb, IL 60115
815-753-0112
Dr. Susan Roberts-Dobie – DELTA OMEGA
Division of Health Promotion & Education
University of Northern Iowa
203 Wellness & Recreation Center
Cedar Falls, IA 50614
319-273-5930
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Dr. Beth Lanning – EPSILON ALPHA
Dept of HHPR
Baylor University
One Bear Place #97313
Waco, TX 76798
254-710-4027
Dr. Francesca-Maresca – EPSILON BETA
Ms. Elizabeth Amay-Fernandez
Health Outreach, Promotion & Education
Rutgers University
Rutgers Health Services
8 Lafayette St.
New Brunswick, NJ 08901
732-932-1965
Dr. Andrea Hope – EPSILON GAMMA
School of Nursing & Health Sciences
Monmouth University
McAllan Hall
West Long Branch, NJ 07764
732-263-5307
Dr. John Moraros – EPSILON DELTA
Dr. Yelena Bird
Dr. Marwa Farag
Dr. Michael Szafron
School of Public Health
University of Saskatchewan
107 Wiggins Rd.
Saskatoon, SK S7N 5E5 CANADA
306-966-2675
Dr. Martin Queen – EPSILON EPSILON
Health & Human Performance Dept.
Prairie View A&M University
PO Box 519; MS 2415
Prairie View, TX 77446
936-261-3915
Dr. Caille Spear – EPSILON ZETA
Dept. of Kinesiology
Boise State University
1910 University Dr.
Boise, ID 83725-1710
208-426-3656
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Dr. David Ajuluchukwu – EPSILON LAMBDA
School of Health & Behavioral Sciences
York College
City University of New York
94-20 Guy R. Brewer Blvd.
Jamaica, NY 11451
718-262-5100
Dr. Debra Fetherman - EPSILON ETA
Dept of Exercise Science & Sport
University of Scranton
800 Linden St., Long Center
Scranton, PA 18510-4699
540-941-5874
Dr. Jacqueline Sharpe – EPSILON THETA
Old Dominion University
College of Health Sciences – Room 3134 B
4608 Hampton Blvd
School of Community & Environmental Health
Norfolk, VA 23529-0208
757-683-6180
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Current Active
Eta Sigma Gamma Chapters

Chapter

College or University

City & State

Alpha
Beta
Gamma
Epsilon
Eta
Iota
Kappa
Lambda
Nu
Pi
Rho
Sigma
Phi
Chi
Omega
Alpha Alpha
Alpha Gamma
Alpha Delta
Alpha Zeta
Alpha Theta
Alpha Iota
Alpha Lambda
Alpha Nu
Alpha Omicron
Alpha Pi
Alpha Upsilon
Alpha Phi
Alpha Chi
Alpha Omega
Beta Alpha
Beta Delta
Beta Epsilon
Beta Zeta
Beta Eta

Ball State University
Eastern Kentucky University
California State University
University of Maryland
Central Michigan University
University of Toledo
SUNY College at Cortland
Indiana State University
Indiana University
Western Illinois University
Kent State University
James Madison University
University of Northern Colorado
The University of Utah
Illinois State University
Southern Illinois University
University of North Florida
The Florida State University
California State University
Adelphi University
University of Southern Mississippi
University of Florida
University of North Carolina
Temple University
Texas A & M University
Central Washington University
Texas Woman's University
St. Francis College
University of Nebraska-Omaha
University of Minnesota-Duluth
Eastern Michigan University
University of Maine-Farmington
Towson State University
Sam Houston State University

Muncie, IN
Richmond, KY
Long Beach, CA
College Park, MD
Mount Pleasant, MI
Toledo, OH
Cortland, NY
Terre Haute, IN
Bloomington, IN
Macomb, IL
Kent, OH
Harrisonburg, VA
Greeley, CO
Salt Lake City, UT
Bloomington, IL
Carbondale, IL
Jacksonville, FL
Tallahassee, FL
Northridge, CA
Garden City, NY
Hattiesburg, MS
Gainesville, FL
Greensboro, NC
Philadelphia, PA
College Station, TX
Ellensburg, WA
Denton, TX
Brooklyn, NY
Omaha, NE
Duluth, MN
Ypsilanti, MI
Farmington, ME
Towson, MD
Huntsville, TX
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Beta Theta
Beta Kappa
Beta Nu
Beta Omicron
Beta Sigma
Beta Tau
Beta Phi
Beta Chi
Beta Psi
Beta Omega
Gamma Chi
Gamma Delta
Gamma Zeta
Gamma Eta
Gamma Theta
Gamma Iota
Gamma Kappa
Gamma Lambda
Gamma Mu
Gamma Xi
Gamma Pi
Gamma Rho
Gamma Tau
Gamma Upsilon
Gamma Phi
Gamma Chi
Gamma Omega
Delta Beta
Delta Delta
Delta Epsilon
Delta Zeta
Delta Eta
Delta Theta
Delta Iota
Delta Kappa
Delta Lambda
Delta Mu
Delta Xi
Delta Omicron
Delta Pi
Delta Rho
Delta Sigma
DeltaTau
Delta Phi
Delta Chi
Delta Psi
Delta Omega
Epsilon Alpha
Epsilon Beta
Epsilon Gamma
Epsilon Delta

East Carolina University
Minnesota State University-Mankato
Eastern Illinois University
Worcester State College
Wayne State University
University of Arkansas
University of Wisconsin-LaCrosse
University of Alabama-Birmingham
State University of New York
New Mexico State University
Clemson University
Southern Illinois University
Plymouth State College
University of Cincinnati
Youngstown State University
Georgia College
Liberty University
University of Texas-El Paso
Western Michigan University
East Stroudsburg University
Hofstra University
Truman State University
University of North Texas
Georgia Southern University
North Carolina Central University
Clemson University
William Patterson University
University of Montana
California State University
Morgan State University
Coastal Carolina University
Ohio University
SUNY Potsdam
Southern Connecticut State U
University of South Florida
Malone University
Morehead State University
University of Alabama
Lamar University
Bridgewater State University
California State University, Fullerton
Keene State College
Columbus State University
University of Michigan, Flint
University of Texas, San Marcos
Northern Illinois University
University of Northern Iowa
Baylor University
Rutgers University
Monmouth University
University of Saskatchewan

Greenville, NC
Mankato, MN
Charleston, IL
Worcester, MA
Detroit, MI
Fayetteville, AR
LaCrosse, WI
Birmingham, AL
Brockport, NY
Las Cruces, NM
Clemson, SC
Edwardsville, IL
Plymouth, NH
Cincinnati, OH
Youngstown, OH
Milledgeville, GA
Lynchberg, VA
El Paso,TX
Kalamazoo, MI
East Stroudsburg, PA
Hempstead, NY
Kirksville, MO
Denton, TX
Statesboro,GA
Durham, NC
Clemson, SC
Wayne, NJ
Missoula, MT
San Bernardino, CA
Baltimore, MD
Conway, SC
Athens, OH
Potsdam, NY
New Haven, CT
Tampa, FL
Canton, OH
Morehead, KY
Tuscaloosa, AL
Beaumont, KY
Bridgewater, MA
Fullerton,CA
Keene, NH
Columbus, GA
Flint, MI
San Marcos, TX
Dekalb, IL
Cedar Falls, IA
Waco, TX
New Brunswick, NJ
West Long Branch, NJ
Saskatoon, SK CANADA
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Epsilon Epsilon
Epsilon Zeta
Epsilon Lambda
Epsilon Eta
Epsilon Theta

Prairie View A&M University
Boise State University
City University of New York
University of Scranton

Prairie View, TX
Boise, ID
Jamaica, NY
Scranton, PA
Norfolk, VA
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Price List*
Eta Sigma Gamma
2000 University Avenue
Muncie, IN 47306
(765) 285-2258
FAX (765) 285-3210

Item(s)
Installation materials
Chapter Charter Fee and Installation Package
(This includes an ESG blanket, candle board, lamp
of learning, picture of Trillium, and an official seal.)
Replacement ESG blanket
Replacement candle board
Replacement lamp of learning
Replacement picture of Trillium
Replacement official seal

Price
$400.00

$ 75.00
$ 25.00
$ 25.00
$ 10.00
$ 50.00

Dues
Individual National student initiation
Individual National professional initiation
Individual National student yearly dues
Individual National professional yearly dues
Individual National student three year dues
Individual National professional three year dues
Individual National student/professional life membership
Jewelry
Eta Sigma Gamma Membership Pin
Scholarship Key (includes certificate)
Honor Cords
Publications
The Health Educator
Individual back issues
Library or non-member subscription (2 issues per year)
The Eta Sigma Gamma Monograph Series
Individual back issues
Library or non-member subscription (2 issues per year)
Combined subscription to The Health Educator and the Eta
Sigma Gamma Monograph Series for libraries and
non-members (1 year subscription)
Eta Sigma Gamma National Directory of College and University
Health Education Programs and Faculties
Cumulative Index (1969 to present) of The Health Educator
(available in hard copy or on 3.5 disk - Microsoft Word)
Handbook for Chapter Sponsors and Officers

$ 50.00
$ 75.00
$ 50.00
$ 75.00
$100.00
$150.00
$750.00

$ 10.00
$ 20.00
$ 15.00

$ 6.00
$ 20.00
$ 6.00
$ 20.00
$ 25.00

$ 30.00
$ 20.00
$ 15.00

Miscellaneous
Classified Advertisement in The Health Educator or
The Monograph Series
(1/4 of page / 1/2 of page / 2 1/2 or whole page) $250.00/$400.00/$600.00
*Subject to change by a vote of the National Board of Directors
*Shipping included
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ETA SIGMA GAMMA

Constitution and By-Laws

Revised, August 2012
Eta Sigma Gamma
Professional Health Education Honorary
National Office
2000 University Avenue, CL 325
Muncie, IN 47306
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National Constitution and By-Laws of Eta Sigma Gamma
October 1967
Constitution
Preamble
We, the members of Eta Sigma Gamma in order to elevate the standards, ideals, competence
and ethics of professionally trained men and women in health education discipline, do hereby establish
this constitution for the governance of our Honorary.
Article I
Name
Section 1

The name of this organization shall be Eta Sigma Gamma Honorary.
Article II
Objectives

Section 1

The objectives of this national professional honorary, are to further the professional
competence and dedication of the individual members in and for the health education
discipline and the promotion of this discipline by: stimulating scientific research; facilitating
communication and discussion between individuals, agencies, and governmental
jurisdictions through the exchange of practices and philosophies, motivating service and
academic achievement; recognizing service and academic achievement; developing
methods, materials, and programs; and raising professional standards and ethics.

Section 2

The health education discipline is defined as the process and product of assisting
individuals, acting separately and collectively, to make informed decisions about matters
affecting their personal health and that of others.
Article III
Membership

Section 1

Eligibility to membership. Membership in Eta Sigma Gamma Honorary is limited to men
and women who meet the national and local standards of this organization and are
accepted and initiated into membership of a collegiate chapter or in the National Chapter-At-Large.

Section 2
A.

Membership categories.
Founders. Members who organized and had incorporated this national professional
Honorary.
Charter Members. Members who are initiated at the time of the granting of a local charter
shall be charter members of the chapter in which they are initiated.

B.

C.

D.

Active Members. Members who have met current financial obligations of
the National Honorary are known as active members. This includes
emeritus and life members.
Emeritus Members. Emeritus membership is conferred upon retired members of
collegiate chapters upon recommendation of their chapters. The member shall
have been in continuous active standing for a period of at least ten years
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E.
F.

G.

H.

immediately preceding the application for emeritus membership. Such membership
carries with it full privileges without the payment of national dues.
Life Members. A member may acquire life membership by paying the appropriate fee
as determined by the National Executive Committee.
National Honorary Members. Honorary membership may be conferred upon
non-members for outstanding contributions to the health education profession. It is not
necessarily an annual award and is presented by the National Honorary upon action of
the Executive Committee.
Collegiate Honorary Members. Honorary membership in a collegiate chapter may be
conferred upon non-members, for outstanding contributions to the health education
discipline by three-fourths affirmative vote of the active membership of the collegiate
chapter.
Inactive members. Members who have not met current financial obligations to the
National Honorary are known as inactive members.
Article IV
Organization

Section 1

Laws. The laws of the Honorary consist of the Ritual, the Constitution and By-Laws, and
the interim actions, and regulations of the National Executive Committee.

Section 2

Incorporation. The Honorary is represented legally by Eta Sigma Gamma Incorporated,
organized and incorporated under the laws of the State of Indiana, August 15, 1967. The
directors of the corporation are the national officers of the Honorary.

Section 3

General Administration. The routine affairs of the Honorary are conducted through a
central office of administration (known as the National Office) by the National Officers of
the Honorary, as called for in this constitution.

Section 4
A.

The National Honorary.
Definition. The National Honorary consists of active members as determined by the
national roster of active members housed in the National Office. The National Honorary,
as so defined, is considered in continuous session for transaction of all business requiring
its action. The principal units of the National Honorary are as follows:
1. The National Executive Committee
2. The Collegiate Chapters
3. The National Chapter-At-Large
Balloting. Balloting on all legislation, or nominees for elective offices, and on all
questions and controversial issues, is by vote, with each active member being entitled
to one vote.
1.
All additions, deletions, and amendments to the Constitution require a two-thirds
favorable majority of the votes cast by members of the National Honorary for
adoption.

B.

2.

Balloting on questions and controversial issues, on amendments to the
By-Laws, and on nominees for the elective offices, requires adoption of a
simple favorable majority of the votes cast. If there are more than two
candidates for an elective office, a plurality of votes casted determines the
winner.
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3.

C.

All legislation adopted under the provisions of Section 4132 shall become
effective as the Law of the Honorary thirty days after a tally of ballots has been
made and publicized.
4.
Nominees for elective offices are declared elected to office after a certified tally of
ballots has been made and publicized. They assume office at the time of their
official installation as hereinafter provided.
5.
Voting on all matters requiring National Honorary action is by ballot. The National
Executive Secretary-Treasurer prepares a ballot which has thereon:
a.
a true copy of the proposed legislation in its original and revised
form, with justification for and against its adoption
and/or
b.
a complete statement of the question or controversial issue
concerning which an opinion of the National Honorary is desired
and/or
c.
the names of the nominees for elective offices, with the biographies
and platforms of each of them.
The prepared ballot also:
d.
states clearly the final date by which ballots must reach the
National Office to be valid and/or
e.
is distributed directly to each active member by the National Office
and/or
f.
is mailed to chapter secretaries who, after securing the vote by
individual ballot from those present at the meeting, return the
results of the vote and the individual ballots with the prepared
voucher. It is stated on the voucher that the vote was properly
conducted, and that only those members who attended the meeting
voted. Above this statement on the voucher, the Chapter secretary
lists the names of the members who voted. The voucher must be
signed by the sponsor or his or her representative, the president,
and the secretary of the chapter.
Officers. The officers of the National Honorary consist of the following:
1. Elective
a. The National Honorary elects the National Vice-President who serves for a
term of two years, or until his or her successor is duly elected or qualified. At
the end of the two year term, he or she serves a two year term as President.
Following the two year term as President, he or she serves a two year term as
Immediate Past President.
b. The National Honorary elects three At-Large Executive Committee members.
Two of these members are active members who are currently employed as
professional in the field. These At-Large members serve for terms of three

years, or until their successors are duly elected. The third At-Large
member is enrolled as a full-time student. This person serves a two year
term, or until his or her successor is duly elected.
2. Appointive.
a. The National Secretary-Treasurer, Historian, Editor of The Health
Educator, and Editor or The Eta Sigma Gamma Monograph Series
are appointed by the National President, with the approval of the National
Executive Committee. An honorarium for services rendered may be
provided for these officers.
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Section 5

The National Board of Directors and Executive Director
A. Voting members of the Board of Directors.
The National Board of Directors consists of the National President, Vice-President,
Immediate Past-President, National Secretary-Treasurer, Chapter of Development
Director, Editor of The Health Educator, Editor of The Eta Sigma Gamma Monograph
Series, two elected Professional At-Large members, and an elected Student At-Large
member.
B. Duties of the National Officers and Executive Director
The Board of Directors and the Executive Director take action to best serve the interests
of the Honorary as defined in the Constitution and By-Laws. The specific duties of
members of the Board of Directors and the Executive Director are as follows:
1.

National President. The National President presides at all National Honorary
meetings and meetings of the National Board of Directors, and performs such duties
as custom and parliamentary procedures requires designated to him or her by the
Constitution and By-Laws.
The National President:
a. Has power to fill vacancies in the office of Vice-President, subject to ratification of
the appointment by the National Executive Committee.
b. Appoints a National Executive Secretary-Treasurer, Historian, and Editors.
c. Sees that officers of the Honorary fulfill their duties faithfully, impartially,
accurately, and promptly.
d. Has power to appoint all committees that may be deemed advisable for carrying
on work of the Honorary.
e. Annually reports his or her official acts and the general condition of the Honorary
and makes such recommendations as he or she may deem proper for the
information of the National Honorary.
f. Supervises in person or by representative, the collegiate chapters of the
Honorary.
g. Serves at least a one-year term as a delegate or alternate to the Coalition of
National Health Education Organizations (CNHEO).
h. Coordinates the planning of the Annual Meeting.
i. The President may convene a subcommittee of the Board, to be known as the
National Executive Committee, consisting of the National President, the National
Vice-President, the National Secretary-Treasurer, and the National Immediate
Past-President, for the purpose of developing proposals for board consideration.
j. Serves as a member of the Honorary’s Finance Committee.

2. National Vice President. The National Vice President assists the National President
in the performance of the latter's duties, and in the absence or disability of the
national President, shall assume the latter's powers and duties as defined by the
Constitution and By-Laws. Upon completion of the two year term as Vice President,
he or she serves a two year term as President, followed by a two year term as
Immediate Past President
The National Vice-President:
a. Serves as Chair of the Honorary’s Documents Committee.
b. Serves as a member of the Honorary’s Finance Committee.
c. Serves at least a one year term as a delegate or alternate to the Coalition of
National Health Education Organizations (CNHEO).
d. Plans the Eta Sigma Gamma Social for the Annual Meeting.
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3. National Immediate Past-President:
a. Chairs the Nominations and Elections Committee.
b. Serves as a member of the Honorary’s Finance Committee.
c. Serves at least a one year term as a delegate or alternate to the Coalition of
National Health Education Organizations (CNHEO).
d. Participates in the planning and implementation of at least one Eta Sigma
Gamma program or activity held at the National Meeting or at the other health
education national conferences.
e. Have such further powers and duties which may be prescribed by the laws of the
honorary.
4. National Secretary-Treasurer:
a. Has charge of and is responsible for all communications and correspondence of the
Honorary, except those that pertain to other officers.
b. Receives and disperses all moneys on behalf of the National Honorary and the
National Board of Directors
c. Signs all checks and receives and disperses all moneys in connection with Honorary
publications.
d. Deposits, in the name of the Honorary, all moneys in such depositories as may be
designated by the National Board of Directors.
e. Keeps accurate books of account and furnishes reports as may be legally required.
f. Has the books audited by a public accountant during the month following the close of
the fiscal year; a report of the audit shall be presented to the National Executive
Committee and published in The Health Educator.
g. Is required to give bond in such sum as the National Executive Committee may
direct, the expense of which shall be paid by the Honorary; this bond shall be
delivered to the National President within fifteen days from the assumption of office
by the National Secretary-Treasurer.
h. In conjunction with the Historian, maintains the national archives and serves as
custodian of the National Eta Sigma Gamma Historical Library.
i. Serves as chair of the Finance Committee.
j. Have such further powers and duties as may be prescribed by the laws of the
Honorary.
5. The Editor of The Health Educator:
a. Edits and publishes The Health Educator, the official journal of the Honorary,
two issues annually unless otherwise ordered by the National Executive
Committee.
b. Is business and circulation manager of The Health Educator.
c. Recruits, selects and trains Editorial Board Members and staff.
d. Serves as Co-Chair of the Publications Committee.
e. Have such further powers and duties as may be prescribed by the laws of the
Honorary.
6. The Editor of The Eta Sigma Gamma Monograph Series:
a. Edits and publishes at least two issues annually of The Eta Sigma Gamma
Monograph Series.
b. Is business and circulation manager of The Eta Sigma Gamma Monograph
Series.
c. Recruits and selects editorial staff as needed.
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d. Serves as Co-Chair of the Publications Committee.
e. Have such further powers and duties as may be prescribed by the laws of the
Honorary.
7. Director of Chapter Development:
a. Assists chapters that have been inactive to reactivate their chapter.
b. Assists chapters that have identified specific problems which limit their
potential.
c. Serves as a liaison between chapter sponsors and the National Board of
Directors.
d. Assists in establishing new Eta Sigma Gamma chapters
e. Maintains and regularly updates the Eta Sigma Gamma Handbook.
f. Chairs the National Chapter Development Committee.
g. Plans a chapter development training session for the Annual Meeting.
8. Professional At-Large Members:
a. Are responsible for all duties delegated to them by the National President.
b. Participate in the planning and implementation of at least one Eta Sigma Gamma
program or activity held at the National Meeting or at other health education
national conferences.
c. Serve as Co-Chair of the Awards Committee.
d. Have such further powers and duties as may be prescribed by the laws of the
honorary.
9. Student At-Large Member:
a. Is responsible for all the duties delegated to him/her by the National President.
b. Edits and publishes two issues annually of The Vision newsletter.
c. Coordinates the planning and implementation of the Student Poster Session of
the Annual Meeting held at the National Meeting or at other health education
national conferences.
d. Have such further powers and duties as may be prescribed by the laws of the
honorary.
10. Executive Director:
The Executive Director oversees the day-to-day operations of the Honorary and
serves as a non-voting member of the Board. His or her duties include:
a. Handle correspondence with all active members and chapters.
b. Maintain up-to-date electronic files on all active members.
c. Responsible for publication of the annual budget.
d. Responsible for membership renewal.
e. Managing the initiation process of new members for all collegiate chapters.
f. Attend National Board of Directors meetings and record minutes of each meeting
as requested by the National Board of Directors
g. Providing technical assistance in publishing The Health Educator and The Eta
Sigma Gamma Monograph Series.
h. Assists in managing and planning the annual national meeting of the Honorary.
i. Managing and maintaining the web page of the Honorary.
j. Keeping the official minutes of meetings of the National Board of Directors.
k. Ordering and distributing all jewelry, certificates, charters, rituals, and initiatory
equipment of the Honorary.
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Section 6

Fiscal Year. The fiscal year for the Honorary begins on the first day of September and
covers the period up to and including the last day of August of the succeeding year.

Section 7

The Collegiate and the National Chapter-At-Large. Chapters of the Honorary may be
instituted only as provided in this Constitution and By-Laws. After installation, collegiate
chapters consist of not less than seven members. The Chapter-At-Large has no
membership quota. Membership is open to students, faculty, administrators, and active
professionals in the field. There is not insurance or benefit features, adjuncts or auxiliaries.
A.
Collegiate Chapters. Collegiate chapters must limit themselves to health education
undergraduates and graduate students (majors and minors), and faculty or
administrators of health education programs in the territory for which jurisdiction is
granted by their charter. The name of each collegiate chapter is the Greek letter in
alphabetical order, determined by the order in which the charter is granted.
B.
National Chapter-At-Large. The National Chapter-At-Large is provided for those
professionals unable to be initiated through a collegiate chapter. Membership is
available only to those qualified individuals who have been professionally trained
and have earned an academic degree in health education and are employed in the
health education discipline.
Article V
Publications

Section 1

The Health Educator. The Honorary publishes an official journal, The Health Educator at
least twice per year. The Editor of The Health Educator is responsible for publishing,
editing and managing each issue.

Section 2

The Eta Sigma Gamma Monograph Series. The Honorary publishes at least two issues
annually of The Eta Sigma Gamma Monograph Series. The Eta Sigma Gamma
Monograph Series is dedicated to reporting and exploring special issues in the health
education discipline. The Editor of The Eta Sigma Gamma Monograph Series is
responsible for publishing, editing and managing each issue.

Section 3

Other Publications. The Honorary publishes other material as may be authorized by the
National Honorary or the National Executive Committee.

Article VI
Discipline of the Individual
Section 1

Types of Penalties. Penalties for violation of the laws of the Honorary by an individual
shall be reprimand, suspension, or expulsion:

Section 2

Due Process. No member may be expelled from the Honorary without first having been
granted an open hearing without due process as defined by the National Board of
Directors.
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Section 3

Appeal. In the case of conviction the accused may appeal his or her case to the
National Executive Committee.

Section 4

Impeachment of the National Executive Committee Members. A National Executive
Committee member may be impeached upon substantiated charges brought by any
member of the Honorary for failure to perform properly the duties of his or her office or for
violation of any of the fundamental laws of the Honorary. After an open hearing by the
National Executive Committee, this body may dismiss all charges or, upon a two-thirds
majority vote, invoke the appropriate penalty.
Article VII
Discipline of Chapters

Section 1

Probation. The National Executive Committee may at any time place any chapter on
probation if in its judgment such action is necessary for disciplinary reasons.

Section 2

Suspension or Revocation of Charter. The National Executive Committee may, after
due and thorough investigation and hearing, suspend or revoke the charter of a collegiate
chapter for nonpayment of financial obligations to the Honorary. A three-fourths
affirmative vote of the members of the National Executive Committee is necessary for the
suspension or revocation of a charter.

Section 3

Revival of a Chapter Whose Charter Has Been Suspended or Revoked. A collegiate
chapter whose charter has been suspended or revoked may petition the National
Executive Committee for reinstatement of membership into the Honorary in accordance
with such rules and regulations as the National Executive Committee may establish.
Article VIII
Amendments

Section 1

Constitution. This constitution may be amended, altered or abrogated by a two-thirds
majority of the National Honorary members of votes cast.

Section 2

By-Laws. The By-Laws may be amended, altered or abrogated by a majority vote of the
National Honorary voting.

Section 3

Amendments. All proposed amendments to the Constitution and By-Laws must be
submitted in writing to the National Executive Secretary-Treasurer. He or she refers such
amendment(s) to the National Executive Committee for its review and recommendation.
Should the proposed amendment receive favorable action by the National Executive
Committee, it returned to the National Honorary for vote. If such amendments(s) are
approved by members of the National Honorary, the amendment(s) are adopted and
become effective as the Law of the Honorary thirty days after a tally of the ballots has
been made and publicized in accordance with the provisions contained in Article IV,
Section 413, and may not again be voted upon for one year.

Section 4

Interim Action. Interim action of the National Executive Committee may be altered,
amended, or revoked by a majority vote of the National Honorary. Such recommendation
for referendum requires the support of at least three chapters.
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By-Laws
Article 1
General Administration
Section 1

Meetings. The National Executive Committee shall hold regular
meetings during the year for the purpose of conducting business
of the Honorary and determining the time and place of the
National Honorary meeting.
A. The order of business at these meetings is as follows:
1.
Roll call
2.
Reading of minutes of the last preceding meeting
3.
Report of the National Executive Secretary-Treasurer
4.
Report of the National Vice-President
5.
Report of the National President
6.
Report of the National Historian
7.
Report of the Editor of The Health Educator
8. Report of the Editor of The Eta Sigma Gamma Monograph Series
9. Report from the Executive Director, liaisons and At-Large members
10. Transaction of old business
11. Transaction of new business
12. Adjournment provided that, in the absence of any objection, the presiding officer
may vary the order of business at his or her discretion.

Section 2

Records of Membership. The National Executive Secretary-Treasurer shall keep
records in the National Office, a record of every initiate, showing his or her full name,
contact information, chapter affiliation, date of initiation, and college or university.

Section 3

Bulletins and Reports.
A.
The National Executive Secretary-Treasurer issues bulletins and reports as may
be required by the constitution and as he or she may be directed to issue by the
National Board of Directors.
B.
All National Officers, standing and temporary committees, and special appointees
submit yearly reports of their activities to the National Executive
Secretary-Treasurer for summarization and availability to members. These reports
are due no later than 15 September of each year.

Section 4

Uniform Accounting System. A uniform system of accounting and filing is devised by
the Finance Committee and Executive Secretary-Treasurer for the use of the chapters of
the Honorary. It is incumbent upon the chapters to use this system unless local college or
university regulations specify otherwise.

Section 5

History. The National Historian incorporates the official minutes of the National Board of
Directors meetings into the historical record of Eta Sigma Gamma. In addition, the
Historian keeps an accurate record and complete file of all publication, documents,
photographs, and other items which will contribute to complete recording. In conjunction
with the National Secretary-Treasurer, the National Historian maintains the national
archives and serves as a custodian of the National Eta Sigma Gamma Historical Library.
At the end of each five year period, the Historian prepares a historical summary of the
Honorary's activities and achievements for that period.

140

Article II
National Committees
Section 1

Standing Committees. There shall be the following National standing committees:
awards, education, finance, research and documents. These committees shall be
appointed by the National President. They: (a) study facts, factors, and conditions
pertaining to the internal functioning of the Honorary; (b) identify ways and means of
operating in the best interests of the Honorary, and (c) make reports and
recommendations which will implement the purposes of the assignment.
A.
Awards Committee. It is the duty of the Awards Committee to study the various
types of awards which are current in the Honorary to evaluate them with a view of
eliminating those which have outlived their value and proposing others which appear to be
needed. This committee shall also secure, examine, and pass upon the credits and
credentials of candidates for scholarship and honor awards. The Awards committee will
be co-chaired by the Professional At-Large Members of the Board.
B.
Professional Development Committee. It is the duty of the Professional
Development Committee to investigate potential opportunities for professional
development through partnerships with professional health education organizations,
establish and enhance relationships with member organizations of the Coalition of
National Health Education Organizations (CNHEO), and establish working relationships
with voluntary health organizations. The Professional Development Committee will be
chaired by the Eta Sigma Gamma Delegate or Alternate to the Coalition of National Health
Education Organizations (CNHEO).
C.
Chapter Development Committee. It is the duty of the Chapter Development
Committee to identify resources and mechanisms to promote and support chapter
success in teaching, research and service. It is also the duty of the committee to revise
the chapter annual reporting procedures to link teaching, research, and service activities
to National Eta Sigma Gamma goals, and to encourage individual chapters to develop
and implement strategic plans that support National Eta Sigma Gamma goals. The
Chapter Development Committee will be chaired by the National Director of Chapter
Development.
D.
Membership Committee. It is the duty of the Membership Committee to
maintain a database that can be used to facilitate retention of Eta Sigma Gamma
members; this includes tracking inactive members. It is also the duty of the
committee to develop and implement mechanisms to communicate the benefits of
maintaining Eta Sigma Gamma membership. The Membership Committee will be
chaired by the National Secretary-Treasurer.
E.
Publications Committee. It is the duty of the Publications Committee to create,
adjust, and oversee a master plan for improving and expanding Eta Sigma Gamma
publications. The Publications Committee will be chaired by the journal editors.
F.
Finance Committee. It is the duty of the Finance Committee to act in an advisory
capacity to the National Board of Directors in all financial matters; to devise and maintain
proper accounting procedures for the Honorary and its chapters in cooperation with the
National Secretary-Treasurer; and to formulate definite investment policies, in order that
the vital financial stability of the Honorary may be preserved. The Finance Committee will
consist of the National Secretary-Treasurer (chair), the National President, National Vice
President, and National Immediate Past President.
G.
Nominations and Elections Committee. It is the duty of the nominations and
elections committee to seek nominations and create the ballot for the election of the
elective officers of the Honorary. (See Article IV, Section 4, C1 of the Constitution for a
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listing of said officers). The Nominations and Elections Committee will be chaired by the
National Immediate Past President.
H.
Documents Committee. It is the duty of the Documents Committee to review and
suggest updates of the Honorary documents to the National Board of Directors. The
documents reviewed include but are not limited to: The Constitution, By-Laws, Initiation
Manual, Officer Handbook and brochures. It is also the duty of the Documents Committee
to develop and implement policies and procedures regarding the use of technology. The
Documents Committee will be chaired by the National Vice President.
Section 2

Special Committees. The National President may constitute and appoint such other
committees as he or she or the National Board of Directors may deem advisable. When
this is done, duties and responsibilities of such committees are clearly specified.
Article III
Official Publications

Section 1

The Health Educator. This is the official journal of the Honorary and is edited and
published at least two times per year by the Editor. The Health Educator carries the
proceedings of the National Honorary meeting, an annual audit of the financial status of
the Honorary, National and local chapter news and reports, and the Directory of Eta
Sigma Gamma officers.

Section 2

The Eta Sigma Gamma Monograph Series. The Eta Sigma Gamma Monograph Series
is published at least two times per year by the Honorary through the editorial management
of the Editor of The Eta Sigma Gamma Monograph Series. Topics, issues, and authors for
each issue are based upon recommendations by the National Executive Committee and
directed toward furthering the Honorary's commitment to excellence in teaching, research,
and service.

Section 3

Initiation Manual. The Initiation Manual is used exclusively for the indoctrination of new
members to the Honorary. It acquaints an initiate with the history, government, traditions,
and ideals of the Honorary and helps them understand their obligations to it and to the
profession.

Section 4

Officers Handbook. The Officers Handbook is prepared by the National
Secretary-Treasurer and contains a complete listing of National Office Memoranda
instructing chapter officers in their duties and responsibilities. This Handbook expedites
the handling of all the local chapters’ activities and the efforts of the National Executive
Secretary-Treasurer. It is the responsibility of all chapter officers to know and
understand its content.

Section 5

The Ritual. The Ritual of Eta Sigma Gamma contains detailed instructions for carrying on
all ritualistic ceremonies of the Honorary. Initiation and Installation ceremonies are
conducted as described in the Ritual. The National Executive Committee is responsible
for the revision of the Ritual.
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Article IV
Official Emblems, Awards, Regalia
Section 1

Distribution. The Executive Director orders and distributes all jewelry, certificates,
awards, charters, rituals, and initiatory equipment of the Honorary as authorized by the
National Executive Committee.

Section 2

Official Bade. The official badge (pin or charm) of the Honorary is worn in accordance
with the regulations as prescribed in the Ritual.

Section 3

Official Recognition Pin. The official Recognition Pin of the Honorary is available to
members. The recommended display of the recognition pin is over the heart.

Section 4

Official Seal. The official Seal of the Honorary is used to authenticate such documents
and papers that require official attestation. The National Historian is the custodian of the
official seal.

Section 5

Awards. The Awards of Eta Sigma Gamma are:
A. Honor Award. This award may be presented to individuals or organizations that have
made major contributions to the profession through teaching, service, or research. It is the
highest award given by Eta Sigma Gamma. Both members and non-members are eligible
for this award. It is not necessarily an annual award and can be presented by the National
Honorary (as decided by the Executive Committee) and by a collegiate chapter (as
determined by locally designated committees). The national award is known as the Eta
Sigma Gamma Honor Award and locally is designated as The Eta Sigma Gamma
_________ Chapter Honor Award. An appropriate symbol of this award is given to the
recipient.
B. Scholarship Key. Candidates for the Scholarship Key, after approval of the
Awards Committee, may be awarded the Key in accordance with the Provisions as
described in the Officer's Handbook.
C. Distinguished Service Award. This award may be presented to a person or persons in
recognition of outstanding service to furthering the goals of Eta Sigma Gamma. It is not
especially an annual award and is meant for members only. It can be presented by the
National Honorary (as decided by the Awards Committee) and a collegiate chapter (as
determined by locally designated committees). The national award is known as the Eta
Sigma Gamma Distinguished Service Award, and locally is designated as the Eta Sigma
Gamma ___________ Chapter Distinguished Service Award. An appropriate memento of
this award is given to the recipient.

Section 6

Official Colors and Honorary Flower. The Official Colors of the Honorary are Green and
Gold. The Official Flower of the Honorary is the Trillium.

Section 7

Ritual Regalia. The regalia necessary at all ritualistic ceremonies is in accordance with
the ceremonial provisions as prescribed in the Ritual.
Article V
Admission of New Chapters

Section 1

Formation of Collegiate Chapters. A local organization desiring admission as a
collegiate chapter of Eta Sigma Gamma presents a petition to the National President,
which is prepared in such form as may be prescribed by the National Executive
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Committee. The petition contains the following facts: Name, address, course in college,
class, college activities, and other necessary and important information about each
member of the petitioning group; a brief history of the founding, development, and age of
the petitioning group; a resume of the Honorary situation at the institution where the group
is located; a brief analysis of the college or university to which the petitioning group is
attached, such as courses of study, degrees, faculty, building, property and equipment,
age and history of the institution; together with letters of recommendation from the
President and members of the faculty of the institution with reference to the record in
scholarship and activities, general moral character and standing on the campus of the
petitioning group; and such other additional information the National Executive Committee
may require. The petition is assembled in a loose leaf or bound booklet form. It is signed
by at least fifteen members of the petitioning group. The academic standing requirement
cited in By-Laws, Article VIII, Section 5A may be waived during the installation of a
collegiate chapter. Instead, each petitioning student must have achieved a cumulative
grade point ratio of 2.25 on a 4.0 grade point system.
Section 2

Administrative Guide. An administrative guide outlining the steps to be taken before a
new collegiate chapter may be admitted into Eta Sigma Gamma is available from the
National Office.

Section 3

Chapter-At-Large. Chapter-At-Large membership is available for affiliation by duly
initiated professional who cannot affiliate with a collegiate chapter. All standards for
membership are met unless specifically waived by a majority vote of the National Board
of Directors.
Article VI
Discipline by the Honorary

Section 1

Jurisdiction. The National Executive Committee and collegiate chapters are judges of the
qualifications of their own members. They may expel, suspend, or reprimand any of their
members as provided in the Constitution, and such expulsion or suspension operates as
expulsion or suspension from the Honorary.

Section 2

Status of Members When Charter is Revoked. Members of a collegiate chapter in good
standing with the National Honorary at the time of the suspension or revocation of the
charter of a chapter to which the members are attached continue to be members in good
standing of the Honorary. Members of a chapter whose charter has been suspended or
revoked not in good standing are subject to discipline in accordance with the provisions of
the Constitution, and proceedings are instituted by the National Executive SecretaryTreasurer for such disciplinary action.

Section 3

Status of a Chapter Under Suspension. A collegiate chapter under suspension is
permitted no voice in the Honorary; receives no literature, communications, or publications
from the National Office; is not permitted to pledge, initiate, or accept members in the
name of Eta Sigma Gamma; is not permitted to purchase official jewelry; and is required to
return its copies of the Ritual to the office of administration within seven days after
notification of suspension. Failure to conform to these regulations is deemed sufficient
cause for the revocation of charter.

Section 4

Inactive Chapter. The sponsors or members of collegiate chapters may render
themselves inactive by notification of the National President. An inactive chapter has no
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voice in the Honorary; receives no literature, communication or publications from the
National Office; is not permitted to pledge, initiate or accept members in the name of Eta
Sigma Gamma Honorary; and is not permitted to purchase official jewelry. Reactivation of
collegiate chapters is possible under the directions of By-Laws, - Article V, Sections 1 and
2, and By-Laws, Article VII, Section 1.
Article VII
National Finance
Section 1

Chapter Charter Fees. Each collegiate chapter pays to the National Executive
Secretary-Treasurer a charter fee. The amount of the fee is to be determined by the
National Executive Committee. It is paid before the charter is issued. A collegiate chapter
applying for reinstatement of charter after revocation pays a fee to be determined by the
National Executive Committee.

Section 2

Initiation Fee. Each new member pays an initiation fee to the National Board of
Directors, which covers the administrative costs of initiation.

Section 3

Membership Dues. Each member pays annual National dues as determined by the
National Executive Committee. Dues are payable at the time of initiation and at the
beginning of each fiscal year thereafter.
A.
Collection of Dues.
1. Chapters are responsible for the collection of local dues of members in their
respective chapters.
2. Active members pay national dues directly to the National Executive
Secretary-Treasurer.
3. Inactive members may become active upon payment of current dues.
4. Payment dues entitles members to receive The Health Educator, The Eta Sigma
Gamma Monograph Series, an identification and membership card, and such other
publications as the National Executive Committee may decide.

Section 4

Life Membership. A member may acquire life membership by paying a specified sum of
money determined by the National Executive Committee. Pledges may apply for life
membership by paying a specified sum in addition to the initiation fee.

Section 5

General Finances.
A. Budget
1. The National Secretary-Treasurer will prepare a tentative budget for the ensuing
fiscal year. This will be submitted to the National Board of Directors for approval and
will represent the funds available for the fiscal year. In no case will the National Board
of Directors approve a budget total of more than the net receipts of the previous year,
minus the amount allocated yearly to the Reserve Fund, plus ten per cent (10%) of
the total Reserve Fund.
2. The budget, when approved, will be kept permanently in duplicate in the budget file in
the National Office.
3. The National Secretary-Treasurer will annually complete the budget estimate
sheets to provide a comparative record of the amounts budgeted and of the
amounts spent in each account of the General Fund.
4.
For budgetary and cost-accounting purposes the General Fund is allocated to
subsidiary accounts in a special ledger, as follows:
National Office Account
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Chapter Inspection and Fellowship Account
Jewelry Account
National Chapter Account
Publications Account
Awards and Research Account
B. Honorary Funds
1. All funds of the National Honorary are administered by the National Executive
Committee and are placed to the credit of the Honorary General Fund in a
commercial account.
2. The National Executive Secretary-Treasurer keeps an accurate record of the receipts
and expenditures of the National Honorary, and classifies and arranges them
according to the accounts herein provided so the status of any account may be
ascertained at any time.
C.
Audit. The National Executive Secretary-Treasurer will, during the month of
October, prepare and publish a complete financial statement covering the transactions of
his or her office for the past fiscal year. He or she will have all books and accounts
reviewed by a public accountant. The report of the accountant shall be published in The
Health Educator.
Section 6

Fiscal Year. The fiscal year for the Honorary begins on the first day of September and
covers the period up to and including the last day of August of the succeeding year.

Section 7

Bonding. The National Secretary-Treasurer is covered by fidelity insurance in an amount
equal to the maximum of all funds handled by the National Secretary-Treasurer. Provision
is also made for protection by insurance or otherwise against loss from robbery.
Article VIII
The Collegiate Chapter

Section 1

By-Laws. The By-Laws of a collegiate chapter shall be such as is provided in Article IV,
Section 7 of the Constitution with such additions as may be deemed necessary. In no
case will these By-Laws violate any of the provisions of the National Constitution and
By-Laws.

Section 2

Officers. The officers of a collegiate chapter will be: President, Vice-President, Secretary,
Treasurer, Historian-Editor Guide and Sargent-At-Arms.
Officers may be elected at any time during the fiscal year as specifically provided in the
local Constitution and By-Laws. They will be installed in the manner provided in the
ritual.
The duties of the officers are customary in the respective offices.

A.

B.
Section 3

Sponsors. Each chapter will have a faculty member to supervise, encourage, and advise,
them within the rules and regulations of the college, university and the Honorary. Cosponsors are allowed.

Section 4

Meetings. While in session, each chapter will display its charter, plaque, or banner. The
chapter should establish regular meetings throughout the academic year with full
membership, with a minimum of four meetings per academic year. The order of business
is:
1. Opening Ceremony
2. Roll call
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3. Reading and approval of minutes
4. Treasurer's report
5. President's Report
6. Reports of committees and officers
7. Balloting on candidates /other
8. Initiation
9. Unfinished business
10. New business
11. Election of officers
12. Remarks for the good of the Honorary
13. Closing ceremony (Pledge)
Section 5

Pledging and Initiation. Candidates may be considered for membership after
completion of two semesters or two quarters of college work and only after officially
declaring a major or minor in health education.
A. Academic standing. Candidates must earn an overall grade point average of at least
2.7 (on a 4.0 grade point system) in one semester or quarter, followed by an average of at
least 2.5 in the next semester or quarter to be eligible for election into a collegiate chapter.
B. Voting on Candidates. After meeting the academic standard of this Honorary,
candidates are voted on by the active members in a secret ballot. A candidate will be
declared elected if he or she receives no more than one negative vote. Any active member
may challenge the vote of a denied candidate by immediately calling for an open vote, in
which dissenting members may be asked to justify their negative ballot. A previously
denied candidate will be declared elected if he or she receives no more than one negative
vote in the open ballot.
C. Instruction of Pledge. Pledges are instructed as provided in the constitution,
By-Laws, and official ritual of the Honorary.
D. Initiation. Initiation is as prescribed in the constitution, By-Laws, and official ritual of
the Honorary.
E. Installation. Special regulations governing the installation of new chapters are cited
in By-Laws, Article V.

Section 6

Founders Day. Each chapter will devote the meeting nearest to Founders Day to the
appropriate observance of this occasion. The National Founders Day is August 15, 1967.
Article IX
The National Chapter-At-Large

Section 1

Members. Professionals affiliated with the National Chapter-At-Large are bound by
laws of the Honorary as specified in the National Constitution and By-Laws.

Section 2

Officers. Officers of the National Chapter-At-Large are the National Officers of the
Honorary.

Section 3

Meetings. Since regular meetings of the National Chapter-At-Large are deemed
impractical, members are encouraged to attend collegiate and national meetings.

Section 4

Initiation. Professional will be initiated into the Chapter-At-Large as approved by the
National Board of Directors upon payment of dues.
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